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H.2 Labor Engagement (continued)
We will communicate and work with labor unions and workforce training suppliers throughout project development including appropriate 
project milestones for labor engagement, construction, and operation. We will do so via our labor liaison with weekly meetings and prior to 
hiring so we may have a common ground understanding of what the consortium’s hiring requirements are. 

Some unions and trade groups, with the leadership of Riggs Distler & Company, will establish consistent outreach with include, but are not 
limited to: 

Key labor unions have robust training programs that can be readily and swiftly adapted to offshore wind companies’ skill needs. As a 
consortium we have readied to communicate the needs such as safety certifications, training certifications, and QHSE certifications. We 
commit to making the resources available to support such training and certification, as our workforce allows it. 





H.3 Project Labor Agreements 

The consortium commits to incorporate labor requirements set forth in the RFP, such as payment of Prevailing Wages, negotiating a PLA, 
adhering to LPA requirements, and maximizing opportunities for members of Disadvantaged Communities, NYS-Certified MWBEs, and 
NYS-Certified SDVOBs. We will do so by first negotiating PLA’s with respect to LPA requirements, which has already started via Riggs 
Distler & Company and . The consortium has also identified the best opportunities for the 
prospective workforce being developed in disadvantaged communities. We commit to hiring from the respective disadvantaged 
communities, MWBE’s and SDVOB’s. We will identify these hires with assistance from trade labor union leaders and our labor liaison. 

Incorporating a PLA into the development, construction, and operation of the Project may offer project savings, schedule savings, shift 
expectations, labor harmony, training opportunities, and other benefits. Riggs Distler & Company has seen the abovementioned outcomes 
from entering a PLA. It allows for the work to be completed and harmony to exist between labor union and tier-1 contractor. 

PLA’s will be negotiated with commitments to Disadvantaged Communities, MWBEs and SDVOBs in mind. 







H.6 Jobs Commitments 

 The consortium is committed to providing corresponding data captured in the Offer Data Form(s) and Supply Chain 
Investment Plan Data Form(s) related to jobs should report on commitments to short-term and long-term jobs 
created and long-term jobs retained (including through training programs). 

 We understand that jobs claims must include labor hours, locations, wages, benefits, and training investments. Jobs 
in Disadvantaged Communities, MWBEs and SDVOBs should be identified as well. 

 We adhere to total expenditures associated with jobs and workforce claims, including benefits and payroll taxes, will 
be calculated as Expected Labor Dollars and verified in accordance with Section C.1.C.2 of Appendix C.1. 

 The consortium will utilize the chart below in order to report and track hiring for our respective projects. 



Table H.1: Template for Jobs and Workforce Claims Entry 

Company JW ID Detailed Description 

  

   
  

  
 
  

  

   
  

  
 

 

  
 

 
 

  
 

 

 
 

  
 

  
  

  
  

 

  
 



 
   

 
 

 
 

 
   

 
 

 
   

 
 

 
   

 
 

 
   

 
 

 
   

 
 

 
 

   
 

 
 

  
 

 
 

  
 

 
 

 
   

 
 

 
  

 
 

 
  

  
 

  
 

  
 

  

   
  

 
  

 



 
 

 
 

   
 

 
 

  
 

 
 

  
 

 
 

  
 

 
 

  
 

 
 

  
 

 
 

  
 

 
 

  
 

   
 

  
 

   
 

  
 

   
 

 
   

 
   

 
 

   
 

   
 

 
   

 
   

 
 

   
 

   
 

 
 

   
 

   
 

 
  
 

 
  



  
 

  

  
 
 

   

  
 

 
   

      
 

 
 

 
 

   
 

 
 

  
 

 
 

 
 

   
 

 
 

 
   

 
 

 
 

 
   

 
 

 
 
   

 
 

 
 

   
 

 
 

 
   

 
 

 
 

   
 

  
 

 
 

   
 

  
 

 
 

   



 
  

 
 

   
 

 
 

 
 

   
 

 
 

 
 

   
 

 
 
 

   

 
 

 
 

 
   

 
 

 
 

 
   

 
 

 
 

   
 

 
 

 
 

   
 

 
 

 

  

  
 

 

  
 

 

  

 



  
 

 

  
 

 
 

  
 

 
 

  
 

 
 

 
 

 
   

 
 

 
 

 
 

 
 

 
 

 
 

   
 

 
 

 
 

 
 

 
 

 
 

 
   

  

  
 

  

  

 
 

  
 

  



 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

  

  

  

  

  

  

  
 

  

  
 



 
 

 
 

  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




