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11.0 NEW YORK JOBS AND WORKFORCE PLAN 

6.2.11 Elements of the New York Jobs and Workforce Plan are described in detail in Appendix G. The New York Jobs 
and Workforce Plan must address any variance among Proposals. The Submission must include both Confidential 
and Public versions of the New York Jobs and Workforce Plan. The public version of the New York Jobs and 
Workforce Plan will be made publicly available upon Proposal submission and should therefore utilize language 
accessible to the public that demonstrates an understanding of New York’s diverse stakeholders, unique coastal and 
marine resources, and local communities.   

The New York Jobs and Workforce Plan should describe the Project’s impact and benefit to New York’s offshore wind 
workforce with specific focus on recruiting and collaborating with skilled trades / labor unions, members of 
Disadvantaged Communities, MWBEs and SDVOBs. It is strongly encouraged that Proposers review the latest 
New York Clean Energy Industry Report.   

11.1 NEW YORK JOBS AND WORKFORCE PLAN SUMMARY 
As a mature, widely supported offshore wind project, Sunrise Wind is already paving the way for the 
future of New York’s offshore wind industry by training its workers and developing its supply chain.  

In this respect, the New York Jobs and Workforce Plan (the Plan) will build on the Proposer’s credibility 
with skilled trades/labor unions, local suppliers, and Disadvantaged Communities (DACs) by recommitting 
to and expanding upon its workforce-related commitments, all while advancing the goals of the 
Climate Leadership and Community Protection Act (CLCPA), which was enacted several months after the 
submission of Sunrise Wind’s original ORECRFP18-1 proposal.  

 
 
 

 
 
 

 

 

 
 

 
 

 
  

 
 

 
 

 
 

11-1
Public











ORECRFP23-1  
SECTION 11 – NEW YORK JOBS AND WORKFORCE PLAN 

11-6 
Public

11.2.4 Project Labor Agreements  

PLAs have been foundational to the approach of the Proposer’s organization in New York, and 
throughout its portfolio. The Proposer fundamentally understands the cost savings that positive labor 
relations and PLAs bring to a project and how to maximize them. This is especially true for New York 
offshore wind projects, where the Proposer has more experience executing and working with unions than 
any other offshore wind developer in the market. Onshore construction for South Fork Wind was 
successfully completed using union labor, leading the way for New York and the United States and 
building the pathway for the successful construction of Sunrise Wind by union labor.  

Fundamentally, a PLA removes the incentive for contractors to compete with one another on the price of 
labor. Instead, contractors will compete on the quality of work provided, which ultimately offers superior 
savings to New Yorkers as errors and project flaws become less likely when employing a safe and highly 
skilled workforce.  

A PLA is a powerful tool for assuring smooth progress for a given scope in an offshore wind project. 
By coordinating multiple crafts and contractors and guaranteeing working conditions for the project 
workforce, PLAs add to project efficiency. This will hold especially true in an offshore environment, where 
labor slowdowns, stoppages, or management lockouts present greater challenges to project timelines and 
thus, costs. PLAs also allow labor and management to anticipate and address challenges through 
predetermined and orderly mechanisms, which also serves to reduce potential for delays. And of course, 
while safety and worker protection are preeminent on all of projects managed by the Proposer’s 
organization, a PLA further assures safety, and thus reduces costs even further.  
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11.2.5  Incorporation of Labor Requirements & Best Practices 

Key labor unions have robust training programs that can be readily and swiftly adapted to offshore wind companies’ 
skill needs, as long as Proposers are specific about those needs—including global safety certifications—and 
resources are made available to support that training. Details on how the Proposer intends to incorporate labor 
requirements set forth in the RFP, such as payment of Prevailing Wages, negotiating a PLA, adhering to LPA 
requirements, and maximizing opportunities for members of Disadvantaged Communities, NYS-Certified MWBEs, 
and NYS-Certified SDVOBs are required. Preference will be given to PLAs that incorporate maximizing opportunities 
for members of those priority populations.  
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Environmental Justice through Great Careers 
The Proposer is uniquely qualified to support EJ objectives through workforce development that unlocks 
high quality jobs. Providing targeted employment and training support to DACs is a crucial pillar in the 
Proposer’ approach to delivering EJ.  

The Proposer is actively engaged with leading New York organizations such as WE ACT, South Bronx 
Unite, ALIGN, the Point CDC, the United Way, Minority Millennials, Butterfly Effect, and others listed in 
the Stakeholder Engagement Plan that enable those most burdened by poor water and air quality, 
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substandard housing and education, and racism and sexism to self-determine in the workplace and in 
daily living. The Proposer has previously learned and is committed to continuing to learn from and support 
these organizations. Underpinning these commitments is the philosophy that without input and support for 
offshore wind from the EJ movement, our projects are at risk of repeating harmful patterns that destabilize 
communities who have most been burdened with dirty energy’s externalities.  

11.2.6 Prioritizing MWBE and SDVOB Opportunities  

11.2.6.1 Commitments to MWBE and SDVOB Utilization 

 
 

 
 

 
 

 
 

 

 
 

 

 
 
 

 
 

 
 

 

 
 

 
 
 
 

 

11.2.6.2 Investing to Grow Offshore Wind MWBEs and SDVOBs 
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11.3 INDUSTRY WIDE TRAINING AND EDUCATION THROUGH 
PARTNERSHIPS 

11.3.1 Background on Proposer Workforce Training 

The Proposer has a well-established track record of working with existing and relevant industry education 
programs, in addition to having launched and partnered with many of the workforce development 
initiatives featured in the Request for Proposal (RFP) Appendix G instructions.  

 
 

In developing New York’s first two offshore wind farms, South Fork Wind and Sunrise Wind, the Proposer 
has built a detailed understanding and trust with labor, academia, community training organizations, 
employers, and government, and will bring those relationships to bear in each initiative proposed for the 
Project.  
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