
 

 

NOTICE OF MEETING AND AGENDA 
 

April 16, 2025 
 
TO THE GUESTS OF THE NEW YORK STATE ENERGY RESEARCH AND DEVELOPMENT 
AUTHORITY: 
 
 PLEASE TAKE NOTICE that a regular meeting the (270th) meeting of the New York State Energy 
Research and Development Authority (“Authority”) will be held at the NY Green Bank Office located at 1333 
Broadway, Suite 300, New York, New York at 17 Columbia Circle, Albany, New York, the New York State 
Department of Transportation located at 50 Wolf Road, Albany, New York 12232 and the Department of 
Public Service located at 3 Empire Plaza, Albany, New York 12223 on Monday, April 28, 2025, commencing 
at 2:30 p.m., for the following purposes: 
 

I. Discussion Agenda: 
 

1. To receive a report from the President and CEO.  
 

2. To receive a report on the Authority’s Diversity, Equity, and Inclusion work. 
 

3. To consider a resolution to enter into a private session to discuss attorney-client privileged 
matters, and to enter into an executive session for the purposes of (1) discussing the 
employment history of a particular person and (2) discussing the proposed sale, acquisition, or 
lease of real property.   

 
4. To receive a report from the Program Planning Committee and to consider and act upon a 

resolution approving NYSERDA’s Strategic Outlook for 2025-2028.   
 

5. To receive a report from the Governance Committee. 
 

6. To receive a report from the Audit and Finance Committee.   
 

7. To receive a program report.  
 



 

II. Consent Agenda 
 

1. To consider and act upon resolutions approving:  
 

a. amendments to the Authority’s Conflict of Interest Policies; and 
 

b. the periodic contracts report. 
 
Members of the public may attend the meeting at any of the above locations or via the video conference which 
can be accessed at https://www.nyserda.ny.gov/About/Board-Governance/Board-and-Committee-Meetings.  
  
The Authority will be posting a video and a transcript of the meeting to the web as soon as practicable after the 
meeting. The video and transcript will be posted at http://www.nyserda.ny.gov/About/Board-
Governance/Board-and-Committee-Meetings.  
 
 

        
Peter Costello 
Secretary  

 

https://www.nyserda.ny.gov/About/Board-Governance/Board-and-Committee-Meetings
https://www.nyserda.ny.gov/About/Board-Governance/Board-and-Committee-Meetings
http://www.nyserda.ny.gov/About/Board-Governance/Board-and-Committee-Meetings
http://www.nyserda.ny.gov/About/Board-Governance/Board-and-Committee-Meetings


 
 
 
 
 
 
 

PRESIDENT AND CEO 
REPORT 

(Oral Report) 



 
 
 
 
 
 
 
 
 
 
 

DIVERSITY, EQUITY AND 
INCLUSION 
(Oral Report) 



 Resolution No. ___ 

 

RESOLVED, that pursuant to Section 108 of the Public Officers Law, the Members shall 

convene in private session on April 28, 2025 for the purpose of discussing attorney-client 

privileged matters; and 

 

RESOLVED, that pursuant to Section 105 of the Public Officers Law, the Members of the 

New York State Energy Research and Development Authority shall convene in executive session 

on April 28, 2025 for the purposes of discussing the employment history of a particular person and 

discussing the proposed sale, acquisition, or lease of real property.  



Toward a Clean Energy Future: 

A Strategic Outlook 
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NYSERDA AND  
ITS CONTEXT 
For 50 years, the New York State Energy Research and Development 
Authority (NYSERDA) has been at the forefront of advancing New York’s 
clean energy future. 
Since its founding in 1975, NYSERDA has worked to promote energy technology innovation, energy efficiency 
and resource diversity — bringing environmental and economic benefits across the State’s communities.  
As technologies and policies evolve, and as the urgency of climate action grows, NYSERDA has continued to 
adapt to meet the needs of New Yorkers and remains committed to driving innovation and investment while 
serving as an objective source of information, energy planning, and technical expertise.  

With five decades of experience operating under nine different U.S. presidents and seven New York State 
governors, NYSERDA has continuously adapted to shifting market conditions and evolving federal and  
State priorities. In a world shaped by global challenges such as inflation, high interest rates, supply chain 
disruptions, and international conflict, NYSERDA remains committed to being a source of stability, accuracy, and 
reliability for communities, businesses, and partners across the State.  

In addition to providing solutions that help consumers manage their energy costs, NYSERDA is working to 
advance job growth and economic development, public health, equity and inclusivity, and community resilience. 
Collectively, our programs are building a clean, reliable, and affordable energy system for all New Yorkers.  

This Strategic Outlook outlines NYSERDA’s plans for the next three years to contribute to New York’s progress 
toward a more sustainable economy. These efforts are organized around NYSERDA’s six mission outcomes  
and guided by NYSERDA’s Mission, Vision, and Promise. Sections throughout this document provide details on 
the role of the forthcoming State Energy Plan and corresponding key NYSERDA programs for each of the  
six mission outcomes.  

GREENHOUSE GAS  
EMISSIONS REDUCTION

CO2

CLEAN  
ELECTRICITY

SUSTAINABLE AND CLIMATE-
RESILIENT COMMUNITIES

CLEAN ENERGY JOBS  
AND ECONOMY

CLEAN AND  
EFFICIENT BUILDINGS

CLEAN  
TRANSPORTATION

Further information about programs and other resources referenced throughout this document can be found on NYSERDA’s website, nyserda.ny.gov.

SIX MISSION OUTCOMES

https://www.nyserda.ny.gov/
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NYSERDA’S MISSION, VISION, AND PROMISE  
Throughout our history, NYSERDA has continually evolved to meet the needs of the moment, adapting  
to new challenges and opportunities while staying true to our mission of serving New Yorkers. On the  
occasion of its milestone 50th year, NYSERDA has revisited and refined its Mission, Vision, and Promise — 
ensuring our work continues to align with the evolving opportunities and priorities of the people we serve. 

NEW YORK STATE  
ENERGY PLAN  
As Chair of the State Energy Planning Board, 
NYSERDA is leading the development of  
New York’s next State Energy Plan (the Plan). 

The Plan will incorporate a 2040 time horizon,  
and is designed to provide strategic direction 
for public and private sector investment decision 
making, while simultaneously informing NYSERDA’s 
work going forward. 

This comprehensive roadmap will support the 
development of a clean, resilient, and affordable 
energy system for all New Yorkers. The contents of 
the Plan will address meeting future energy needs 
and advancing economy-wide decarbonization, 
while balancing the reliability, resiliency, affordability, 
environmental and public health, and economic 
growth that New Yorkers deserve. 

To guide State energy policy, the Plan takes a 
multi-disciplinary approach, evaluating the energy, 
environmental, economic, societal, and public 
health impacts of the changes in electricity, fuels, 
transportation, buildings, and related sectors. 

By examining existing policies and recommending 
new actions, analyzing trends in energy markets, 
and assessing the development and uptake of new 
energy technologies, the Plan serves as a crucial 
resource for both decision-makers and the general 
public, charting the path to a clean, resilient, and 
affordable energy future. 

Our Mission:  

NYSERDA catalyzes New York’s  
clean energy transition.  
Our Vision:  

Clean energy that supports a healthier  
and thriving future for all New Yorkers. 
Our Promise:  

NYSERDA serves New York State as  
a trusted and credible resource for energy 
information, policies, and programs, through 
objective analysis and planning, innovative 
solutions, and impactful investments that are 
valued by New York residents and businesses. 

These foundational principles shape NYSERDA’s efforts to bring  
our energy expertise and public service to every corner of the State. 

Visit energyplan.ny.gov to learn more  
about the State Energy Plan process.

https://energyplan.ny.gov/
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NYSERDA’S ROLE AND STRATEGIES 
To pursue our Mission, Vision, and Promise, and help achieve market transformation, NYSERDA deploys  
a range of targeted strategies that span the value chain and engage market participants from end-use 
customers and contractors to manufacturers and innovative product developers:  

 ■ Data and analysis: the provision of data, information, strategic guidance, best practices, roadmaps,  
trusted analysis, and education to improve market transparency and reduce costs   

 ■ Innovation: product development support and business model innovation to scale market adoption;  
proof of concept demonstrations to drive process and technology changes 

 ■ Supply chain development to increase product deployment efficiency and reduce costs  
 ■ Workforce: new and existing worker training and workforce development to ensure skill sets align  
with new technology and capacity needs  

 ■ Deployment: targeted resource deployment aimed at building confidence with residents, demonstrating 
demand, and challenging product solution providers to bring needed technology to market  

 ■ Technical assistance with respect to clean energy siting, interconnection, electrical grid optimization,  
industrial process efficiency, and more  

 ■ Financing solutions to reduce pre-development and first-cost risks to catalyze private capital investment  
 ■ Policy, codes, and standards development to send clear market signals and provide regulatory certainty  

Of course, NYSERDA cannot do this alone. Our mission requires the development of strong, strategic 
partnerships, including: 

CLIMATE 
LEADERSHIP AND 
COMMUNITY 
PROTECTION ACT
Signed into law in July 2019, the Climate 
Leadership and Community Protection Act 
(Climate Act) has laid the foundation for 
much of the work at NYSERDA and at other 
agencies tasked with contributing to  
New York State’s transition to a clean 
energy economy.

The Climate Act sets out goals to reduce 
economy-wide greenhouse gas (GHG) 
emissions 40% by 2030 and 85% by 2050, 
and targets realization of a zero-emissions 
electrical grid by 2040. 

It includes further sector-specific aims for 
distributed solar power, energy storage, 
offshore wind energy, building energy 
efficiency, and renewable energy. 

A key component of the Climate Act  
is ensuring that at least 35% — with  
a goal of 40% — of the benefits of clean 
energy investments are directed toward 
Disadvantaged Communities. 

This target aims to make the clean energy 
transition inclusive and equitable, providing 
economic opportunities, job creation,  
and environmental benefits to communities 
that have historically been overburdened  
by pollution.  

Working in close partnership with other State agencies and authorities to drive toward operations with 
increased resiliency and reduced or eliminated emissions to build use cases for the private sector.  

Coordinating with regional associations, other states, and the federal government to leverage  
mutual opportunities such as those related to transmission and supply chains.   

Enabling and encouraging communities, residents, and businesses to take local action  
on clean energy, climate, and resiliency.   

Increasing engagement of frontline, climate-vulnerable communities to ensure  
their representation in decision-making and policymaking. 
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Visit nyserda.ny.gov to view published 
annual reports and financial statements  
with details on NYSERDA’s budget.

MAXIMIZING THE IMPACT  
OF STATE AND FEDERAL FUNDING  
NYSERDA’s work is funded by a combination of sources, including Orders issued by the Public Service 
Commission, the Regional Greenhouse Gas Initiative (RGGI), federal grants, and a small share of  
New York State budget appropriations. The approximate mix and scale of these is reflected below.

Funding by Revenue Source (Amount in Thousands)

NYSERDA tracks and responds to federal funding 
opportunities to ensure that New York State, local 
governments, individuals, businesses, Disadvantaged 
Communities, and other stakeholders can fully benefit 
from these investments, leveraging funds to lower 
costs, create jobs, reduce emissions, build resilient 
infrastructure, and improve public health.  

In 2021 and 2022, the federal government passed a 
trio of laws — the Infrastructure Investment and Jobs 
Act (IIJA), the Creating Helpful Incentives to Produce 
Semiconductors (CHIPS) and Science Act, and the 
Inflation Reduction Act (IRA) — that collectively approved 
the largest amount of federal funding, and many of the 
most consequential policies, to directly address climate 
and energy issues in our nation’s history. 

To maximize the benefits to New York, NYSERDA is 
working to deliver over $1 billion in federal funding from 
these programs. 

NYSERDA is working to 
deliver over $1 billion in 
federal funding through 
programs administered 
by federal agencies. 

$800k

$600k

$400k

$200k

State 
Appropriations

Third-  
Party 

Reimbursement

Utility 
Surcharge 

Assessments

Clean  
Energy 

Standard

RGGI  
Auction 

Proceeds

Federal  
Grants

Loan Interest  
Income  

and Other

$1,000k

FY 24 Actual: $1,866,921
FY 25 Revised Budget: $2,225,906
FY 26 Budget: $2,228,313

https://www.nyserda.ny.gov/
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MISSION OUTCOMES 
NYSERDA’s work drives transformative change across the six mission outcomes, ensuring the State’s energy transition delivers meaningful benefits to communities, 
businesses, and our economy while addressing the urgent priorities of climate change, energy affordability, and public health. Each of these six mission outcomes is 
discussed in more detail throughout this Strategic Outlook. In addition, three key themes of NYSERDA’s responsibility apply across multiple mission outcomes  
and are accordingly raised in each such mission outcome. 

CLEAN ENERGY JOBS  
AND ECONOMY  
NYSERDA advances industry growth  
and workforce development and training 
programs to help New Yorkers access good 
jobs and share the benefits of the growing 
clean energy economy.  

Micron and Global Foundries: Deliver job creation, 
economic growth, and environmental benefits with 
Micron’s $100 billion investment in Onondaga County 
and Global Foundries’ $11.6 billion investment in 
Saratoga County through New York’s first-of-the-nation  
Green CHIPS program. 

Energy Storage Supply Chain: Advance energy 
storage research, manufacturing, and workforce 
development across the Southern Tier, Finger Lakes, 
and Western New York — attracting new business and 
connecting local companies to growth opportunities. 

         P-12 Career Awareness: Inspire young  
New Yorkers with accessible educational resources, 
professional development opportunities for educators, 
and experiential program funding while expanding the 
local talent pool for clean energy employers.  

Apprenticeship and Pre-Apprenticeship Clean 
Energy Training: Expand access to high-quality, 
family-supporting, union job training programs while 
building a workforce to deploy a range of clean 
energy technologies.

NEW

SUSTAINABLE AND CLIMATE-RESILIENT 
COMMUNITIES 
NYSERDA supports infrastructure improvements and investments  
in local solutions to help ensure New York’s communities are resilient, 
affordable, and livable.  

NYS Adaptation and Resiliency Plan: Mobilize the best available science and solutions 
to help New Yorkers adapt to and strengthen their resilience against a changing climate. 

Clean Energy Communities: Empower local governments to implement cost-saving, 
job-creating, clean energy solutions. 

Regional Clean Energy Hubs: Help local residents and businesses understand  
and pursue their own clean energy opportunities.

GREENHOUSE GAS EMISSIONS REDUCTION 
NYSERDA leads efforts to reduce emissions in New York, helping  
to make New York’s communities cleaner and healthier. 

Regional Greenhouse Gas Initiative (RGGI): Collaborate with other regional states  
to limit carbon emissions from power plants and invest in emission-reduction and  
clean energy solutions.  

New York Cap and Invest (NYCI): Develop a statewide emissions cap, improving  
public health while generating revenue to invest in energy affordability and emission-
reducing programs. 

Natural Gas System Transition: Guide the strategic downsizing of New York’s gas 
system such that it ensures energy affordability, delivers workforce development, 
encourages fair cost allocation, and minimizes impacts on Disadvantaged Communities. 

CO2
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SECTOR-BASED 
OUTCOMES

CLEAN ELECTRICITY 
NYSERDA helps New Yorkers  
power their homes and businesses  
affordably and reliably while reducing 
dependence on fossil fuels. 

Champlain Hudson Power Express (CHPE):  
Deliver affordable, renewable hydropower  
from Quebec to New York City by 2026, bringing 
$3.5 billion in economic benefits to New Yorkers 
while creating nearly 1,400 family-sustaining  
union jobs during construction.  

NY-Sun: Accelerate affordable and equitable 
distributed solar adoption through residential, 
commercial, and community solar projects,  
setting New York on a path to achieve its 
10-gigawatt-by-2030 goal. 

Large-Scale Resources: Continue to grow  
a strong pipeline of offshore and onshore  
wind, energy storage, and utility-scale solar 
deployments to deliver clean, reliable,  
and affordable energy to New York’s homes  
and businesses.  

          Advanced Nuclear: Develop a Master Plan 
for Responsible Advanced Nuclear Development 
in New York to examine the key issues and 
opportunities presented by these technologies 
for New York State.

NEW

CLEAN AND EFFICIENT BUILDINGS 
NYSERDA works to expand access to healthier, more comfortable homes;  
lower energy bills for New Yorkers; and make New York’s built environment  
modern and resilient. 

EmPower+: Provide no-cost and discounted energy efficiency and electrification solutions that help 
income-eligible New Yorkers save energy and money, increase comfort, and upgrade their homes. 

Empire Building Challenge: Advance the market for large building decarbonization through  
purposeful demonstrations in partnership with the real estate industry and solution providers. 

Clean Heat for All Challenge: Help lead efforts to develop new technology solutions, such as  
window heat pump units, that can better serve the needs of existing multifamily buildings and  
accelerate the transition to clean heating and cooling sources. 

CLEAN TRANSPORTATION 
NYSERDA supports the adoption of cleaner, more cost-effective mobility  
options that reduce air pollution and improve public health for New Yorkers. 

Electric School Buses: Support electric school bus fleets to navigate their transition to  
zero-emission alternatives, including covering up to 100% of the difference in cost between  
an electric bus and a diesel bus, as well as any charging infrastructure. 

Drive Clean Rebate: Provide point-of-sale rebates of up to $2,000 for New Yorkers buying electric 
vehicles (EVs), leading to a reduction of approximately 450,000 metric tons of CO2 emissions every year. 

Charge Ready NY 2.0: Increase access to EV charging with rebates for workplaces, multifamily 
buildings, and municipalities that install Level 2 charging stations and promote EVs to their  
employees and tenants.
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CLIMATE  
RESILIENCY

ENERGY  
INNOVATION

KEY THEMES

NYSERDA embeds energy equity  
and climate justice into its programs and 
policies to ensure New York’s frontline 
and historically marginalized communities 
benefit from a sustainable future.  

          NYSERDA’s Energy and Climate Equity 
Strategy: Prioritize communities to address 
historic inequities, design inclusive pathways for 
stakeholder input in policy and program design, 
shift investment to reduce burdens, and increase 
benefits to frontline communities.  

Fossil Fuel Combustion Reduction and 
Replacement: Reduce reliance on fossil fuels  
for electricity generation, impacting air quality  
and public health by accelerating the deployment 
of clean energy generation and energy  
storage projects.  

Affordable Home Energy Upgrades:  
Advance complementary initiatives, deepen 
community partnerships, and support programs 
to ensure equitable access to home upgrades to 
increase comfort and lower energy bills. 

Clean Transportation Access: Expand access 
to clean transportation options in frontline 
communities to reduce emissions and improve 
local air quality.

NEW

NYSERDA works to prepare New York for the impacts of climate change  
that are already unavoidable based on past and current emissions. 

Research and Analysis: Conduct detailed sector studies incorporating the latest resiliency design 
approaches and best practices to understand and reduce the impacts of a changing climate.  

Strong Solicitation Standards: Require large-scale renewable energy and certain building-scale project 
proposals to consider and mitigate risks from climate hazards throughout the project’s operational lifespan.  

Building-Scale Resiliency: Identify opportunities to incorporate climate resiliency into programs, 
investments, and assets to support both decarbonization and climate resiliency goals at the building scale.

NYSERDA invests in emerging technologies, public-private partnerships, and  
cutting-edge research to deliver resiliency, affordability, job growth, and economic 
development to New Yorkers.  

Grid Modernization: Develop innovative technologies and solutions through public/private 
partnerships to improve the grid’s performance, meet future grid needs, and enable both existing  
and future technologies that increase grid flexibility and resiliency. 

Building End-Use Applications: Improve the availability, performance, and affordability  
of alternative and emerging clean heating and cooling and façade solutions. 

Electric Vehicle Integration: Invest in new solutions that minimize any impacts on the electric 
grid through advanced vehicle-grid interactions, enabling the deployment of EVs at scale and at a 
reasonable cost. multifamily buildings, and municipalities that install Level 2 charging stations and 
promote EVs to their employees and tenants.

ENERGY AND  
CLIMATE EQUITY
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CLEAN 
ENERGY 
JOBS AND 
ECONOMY 
NYSERDA is helping position New York State as an innovation, research, and 
manufacturing capital of clean technology to create thousands of jobs, establish  
the clean energy supply chain, and attract national and global investments.  

With over 178,000 clean energy jobs across the State at the end of 2023 — and hundreds of thousands 
of additional new jobs to be created by Climate Act investments — New York’s ambitious climate 
policies continue to drive economic opportunity and job creation. New York’s clean energy businesses 
have continued to add workers at a faster pace than the State’s overall workforce, with clean energy 
employment increasing by 5% from 2022 to 2023, compared to the 2% statewide average. Moreover, 
clean energy workers report higher wages and high rates of career satisfaction. 

To build an inclusive clean energy economy and cultivate a just transition, NYSERDA, along with other 
State agencies and clean energy industry partners, will continue to develop a pipeline of skilled labor. In 
particular, emphasis will be placed on ensuring these economic opportunities are open to communities 
that have been historically disadvantaged and transitioning fossil-fuel workers. Additionally, NYSERDA 
will continue to prioritize working with unions to expand clean energy training for apprentices and 
journey workers and partnerships with direct-entry, registered pre-apprenticeship programs that lead to 
placement into apprenticeships. 

If New York State is going to be a strong competitor in the national race to develop the clean energy 
supply chain, the State’s economic development initiatives need to be strategic, aggressive, and send 
strong signals to the market that New York is open for business. The State has remained attractive to 
clean energy development thanks to its large and highly skilled clean energy workforce, as well as its 
support in fostering a clean energy innovation ecosystem.  

STATE ENERGY PLAN 
The new State Energy Plan will outline New York’s 
strategy to grow its clean energy economy, support 
economic development, and create job opportunities 
while ensuring just and equitable transition for workers. 

A workforce analysis will forecast the Plan’s 
employment impacts and identify gaps and 
needed workforce assets. The Plan will highlight 
opportunities to expand workforce development 
programming to meet current and future needs and 
discuss ongoing collaboration across State agencies 
to implement these and other initiatives. It will also 
evaluate progress toward policy priorities that 
ensure high-quality clean energy jobs and promote  
a fair transition for workers. 

Together, these insights will help ensure that 
New York’s workforce is prepared to seize the 
opportunities of the clean energy economy. 

The Plan will also outline New York’s nation-
leading clean energy innovation efforts to promote 
emerging technologies, lower costs of clean energy 
technologies, generate in-state jobs, and attract 
economic development. It will evaluate policies, 
programs, and funding mechanisms that support 
energy research, business growth, and market 
expansion while building partnerships between 
universities and industry leaders, as well as 
statewide and regional collaboratives. 

Additionally, the Plan will highlight how New York 
can continue to strengthen its in-state supply chains 
to secure economic benefits and employment 
opportunities for New Yorkers. 
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NEW YORK STATE CLIMATE JOBS STUDY
Based on independent research conducted for New York’s Just Transition  
Working Group, Climate Act investments are expected to spur hundreds of  
thousands of new jobs in coming decades.

 ■ Employment in growth sub-sectors increases by at least 172,000 jobs by 2030,  
a 55% increase in the workforce from 2019 to 2030. 

 ■ Employment grows in these sub-sectors by at least 285,000 jobs through 2050.

 ■ In New York State, clean energy jobs, in their comparable sub-sectors, are expected  
to grow annually at more than twice the rate from 2021 through 2030 as the growth  
experienced between 2016 through 2020.

 ■ By 2050, growth sub-sectors in New York State will reach nearly 600,000 jobs.

KEY EMPLOYMENT FINDINGS*
Sub-Sectoral Breakdown of 172,000 Jobs Added by 2030

 ■ Over half of the new jobs, in the growth sub-sectors, from 2019 to 2030, will be  
found in the buildings sub-sectors (shaded blue).

 ■ The next largest growth sub-sectors are solar and offshore wind electricity 
generation, and electric vehicle charging and hydrogen fueling stations.

+285,000

+172,000

  Expected clean energy job growth 2X greater than 2016–2020

* Key employment findings derived from S2: LCF Scenario. Learn more by reading the New York State Just Transition Working Group Jobs Study. 
** Includes Transmission, Storage, Other Generation, Bioenergy, Residential Other, Hydrogen, Onshore Wind, and Vehicle Manufacturing

  More than half of new jobs will tackle building decarbonization

10

https://climate.ny.gov/-/media/Project/Climate/Files/JTWG-Jobs-Report-Update.pdf
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178,000 
clean energy jobs in 2023
across New York State

ANNUAL CLEAN ENERGY  
EMPLOYMENT IN NEW YORK

New York’s clean energy industry added 7,700 jobs between 2022 and 
2023, the largest employment gain in any one year since clean energy jobs 
tracking began.  
Clean energy businesses in New York added workers at a faster rate than the State’s  
overall workforce and in greater numbers than neighboring states, matching the pace  
of clean energy growth nationwide. Employment growth was experienced across  
clean energy sectors, with clean and alternative fuels transportation growing by the  
fastest rate during this time. 

The building decarbonization and energy efficiency sector added the most jobs and remains 
the largest source of clean energy jobs, employing more than half of all clean energy 
workers. 

As New York continues to invest in workforce development initiatives and programs to 
increasing clean energy deployment and reduce emissions from buildings, transportation,  
and the electric grid, the clean energy industry is poised to continue expanding access  
to high-quality and family-sustaining jobs statewide. 

163,754 157,686

2016
BASELINE

2019 2020 2021

145,778
165,055

165,055

2023

178,449

2022

170,797

CLEAN ENERGY  
EMPLOYMENT  
BY TECHNOLOGY  
(NUMBER OF JOBS, 
DECEMBER 2023)

Building Decarbonization  
and Energy Efficiency  
3% job increase*

Renewable Electric  
Power Generation  
6% job increase*

Clean and Alternative  
Fuels Transportation  
16% job increase* 

Grid Modernization  
and Energy Storage  
7% job increase*

Renewable Fuels  
2% job decrease*

130k
27k

2.9k

16k

2.6k

Visit nyserda.ny.gov/clean-energy-jobs 
to read the latest New York State Clean 
Energy Industry Report.

*Compared to 2022

11

https://www.nyserda.ny.gov/clean-energy-jobs
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Equity considerations are built into the core 
of NYSERDA’s workforce development and 
training initiatives to support access to career 
and wealth creation opportunities for historically 
disadvantaged populations and a just transition  
for industries affected by the transition from  
fossil fuels. 

To support these efforts, NYSERDA incorporates 
new labor and economic development provisions, 
including prevailing wage/project labor agreements; 
prioritization of minority- and women-owned business 
enterprises (MWBEs) and service-disabled veteran-
owned businesses (SDVOBs); and Buy America 
provisions into its renewable procurements.  

Additionally, NYSERDA provides technical tools 
and direct support for existing New York MWBEs, 
SDVOBs, and Small-to-Medium Enterprises to 
position them in their transition to this emerging 
industry by identifying their specific value proposition, 
new partners, and potential customers.  

NYSERDA also leads by example through its  
focus on diversity, equity and inclusion across 
NYSERDA’s internal policies and processes,  
following publication of its five-year Diversity,  
Equity, & Inclusion Strategic Plan in 2021. 

ENERGY AND  
CLIMATE EQUITYHIGHLIGHTED PROGRAMS AND INITIATIVES  

FOR 2025–2028 
ECONOMIC DEVELOPMENT 

MICRON AND GLOBAL FOUNDRIES 
The $100 billion Micron investment in Onondaga County and $11.6 billion Global Foundries investment in 
Saratoga County are transformational projects to the State in terms of jobs, wages, community growth, 
and sustainability. Investments made at manufacturing facilities as well as the surrounding communities 
will necessitate innovative approaches to reducing carbon emissions while growing the State’s economy. 
Micron and Global Foundries participate in New York State’s Green CHIPS program, a first-in-the-nation 
major economic development program administered by Empire State Development that incentivizes 
sustainability outcomes (such as the use of 100% clean, renewable electricity in participant manufacturing 
operations). As sustainability becomes a business imperative, more companies like Micron and Global 
Foundries can be attracted to New York State thanks to its rich renewable asset base, sustained clean 
energy investment horizon, and policies driving the clean energy economy. 

SOUTHERN TIER, FINGER LAKES, AND WESTERN NEW YORK 
ENERGY STORAGE SUPPLY CHAIN  
NYSERDA is actively participating in the New Energy New York (NENY) coalition which has been 
awarded more than $115 million in federal and State funds. In collaboration with NENY, the National 
Science Foundation’s Upstate NY Energy Storage Engine is expanding initiatives in battery research, 
manufacturing, and workforce development in New York State. NENY will help New York and the U.S. 
meet the demand for domestic battery products by accelerating the battery technology development, 
innovation, and manufacturing ecosystem in the Southern Tier, Finger Lakes, Central, and Western  
New York regions. Specifically, NYSERDA will support and connect existing New York State manufacturers 
to supply chain opportunities, attract energy storage manufacturers to these regions and the State as a 
whole, and enhance the region’s profile via marketing and site development. 

SCALE FOR CLIMATE TECH 
The Scale for Climate Tech program connects startups who are scaling products that lower greenhouse 
gases or reduce energy consumption with local supply chain partners, manufacturers, and suppliers —
attracting new technologies to the State and prioritizing connections in underserved communities. To 
date, the program has supported 67 cohort companies that have manufactured over 35,000 climatetech 
product units, raised over $500 million in funds, earned over $50 million in revenue, and are 4 times 
faster to bring products to manufacturing stage compared to non-participants on average (17 months 
versus 68 months).
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WORKFORCE DEVELOPMENT 

BUILDING OPERATIONS AND MAINTENANCE TRAINING 
NYSERDA is supporting training projects that create the educational strategy, on-site training framework, and tools 
needed to advance the skills of building operations and maintenance workers and to prepare new workers beyond 
conventional classroom training. To date, 88 projects totaling over $20 million have been awarded to train and 
upskill approximately 8,000 building operations and maintenance workers. Approximately 45% of the buildings 
whose operators have been trained through the program to date are located in Disadvantaged Communities. 

ENERGY EFFICIENCY AND CLEAN TECHNOLOGY TRAINING  
FOR NEW AND EXISTING WORKERS 
This initiative is designed to strengthen the pipeline of skilled talent for the clean energy labor market, focusing 
on energy efficiency, building electrification, large-scale renewables, energy storage, and electric vehicle 
charging station infrastructure. Projects funded through this program are intended to develop and/or deliver 
clean energy technical training and relevant education, hands-on experience, and apprenticeships, full-time 
jobs, or advanced formal training. The goal is to ensure that both new and existing workers, apprentices, 
journeypersons, and students, as applicable, have the skills, experience, and qualifications required to meet 
industry demand. To date, 66 projects have been awarded nearly $25 million to train and upskill more than 
18,000 individuals. 

APPRENTICESHIP AND PRE-APPRENTICESHIP  
CLEAN ENERGY TRAINING 
This new initiative is designed to create and/or expand the capacity of existing direct entry pre-apprenticeship 
and registered apprenticeship programs as a pathway to family-supporting, high-quality jobs. NYSERDA 
expects to train up to 4,000 new and existing workers, with at least 50% of those trainees coming from  
a Disadvantaged Community or Priority Population through Registered Apprenticeships and Direct-Entry  
Pre-apprenticeships by 2025/2026. To date, eight projects have been awarded nearly $6 million to train more 
than 5,000 pre-apprentices, apprentices, and journey workers, including at least 50% from Disadvantaged 
Communities and priority populations, in a range of clean energy technology areas.  

P-12 CAREER AWARENESS 
This new initiative will advance clean energy career awareness that starts in P-12 schools. The strategy will include: (1) A web-based platform that contains freely 
accessible clean energy educational resources responsive to the needs of New York State students and teachers. (2) Professional development opportunities for  
New York educators to advance their understanding of clean energy in the State. (3) Funding to support summer, work-based, and/or experiential clean energy 
programming for New York State youth. Through a $13 million investment (with greater than half the investment in Disadvantaged Communities and/or High-Needs 
Schools), more than 30,000 New York State students will be beneficially impacted. These individuals may then pursue technical training or paid work experience through 
NYSERDA’s existing capacity building and hiring support programs, which in turn will expand the pool of talent for clean energy employers looking to hire new workers.   

NYSERDA’s Innovation and Research  
portfolio supports the transition to a clean 
energy economy and helps to deliver  
job growth and affordability benefits for  
New Yorkers. 

Through collaborations with DOE National 
Laboratories, academic institutions, and industry 
partners, the Innovation program supports 
next-generation technologies — ranging 
from advanced building systems and grid 
modernization solutions to hydrogen pilots  
and offshore wind. 

This robust ecosystem includes over  
650 climate technology small businesses, 
and NYSERDA’s incubators and targeted 
entrepreneurial support have helped  
374 companies create more than 1,700 jobs 
while attracting $1.85 billion in additional  
private and public investment. 

These efforts underscore NYSERDA’s  
vital role in catalyzing technology 
breakthroughs, driving down costs, and 
ensuring that New York remains at the  
forefront of clean energy research, economic 
growth, and environmental leadership. 

ENERGY  
INNOVATION
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SUSTAINABLE 
AND CLIMATE-
RESILIENT 
COMMUNITIES 
NYSERDA is helping to build a resilient and distributed energy system — and  
supportive social infrastructure — that can anticipate, absorb, adapt to, and recover 
quickly from a wide range of shocks and stresses. 

With NYSERDA’s support, New York State’s power system is evolving from a vulnerable, centralized model to a 
more balanced, diversified, and digitalized network. Additional advancements in flexible, responsive resources, 
such as energy storage and building load flexibility, are underway to further strengthen our grid. However, the 
State must also ensure its infrastructure is prepared for the realities of a changing climate, including changing 
flood zones, sea level rise, storm surges, high windspeeds, severe hail, and extreme temperatures. 

In addition to hosting the distributed energy resources that enable grid reliability and flexibility, our communities 
are showing how holistic, community-scale building efficiency and clean transportation projects can improve 
health outcomes, generate new economic opportunities, and strengthen local decision making and ownership. 
Recognizing the role State policy has played in perpetuating inequities faced by historically marginalized 
communities, NYSERDA is engaging with frontline communities, bringing their voices to the table, and ensuring 
equity in processes and outcomes for those disproportionately burdened by the current energy system.

New York State Communities 
New York’s communities are as diverse as New Yorkers themselves, spanning 935 towns, 62 cities,  
528 villages, 62 counties, and 10 Indigenous Nations. More broadly, though, communities throughout 
the State have shared interests in preserving and expanding quality of life through affordable housing, 
education, cultural resources, job opportunities, clean air and water, and health and safety. The State’s 
communities are essential partners in this clean energy transition and must be engaged in planning, 
coordination, and decisions that will impact generations to come. 

STATE ENERGY PLAN 
Building from the most recent New York State Climate 
Impacts Assessment, the State Energy Plan will synthesize 
the latest climate science and trends to provide insights 
into the impacts of climate change on New York’s people, 
infrastructure, and natural resources as well as strategies 
to adapt and build resilience to those impacts. 

The Plan will also assess the impacts of natural, climate-
related, technological, and other threats to the State’s 
current and future energy system, and discuss related 
emergency preparation, resilience, and response actions. 

To support the promotion of sustainable, proactive local 
government planning, the Plan will explore smart growth 
strategies that can reduce energy use, expand clean 
energy adoption, and improve efficiency and public health. 

The Plan will help guide New York’s policies and 
programs that seek to promote environmental justice and 
ensuring that frontline communities equitably benefit from 
the State’s clean energy transition. It will assess potential 
energy sector impacts on Disadvantaged Communities 
and discuss mechanisms to ensure fair treatment and 
meaningful involvement of all people in State energy-
related decision making, policies, and programs. It will 
explore current and new actions to help improve the 
health, economic, and environmental well-being of 
Disadvantaged Communities. 

By providing NYSERDA with a comprehensive 
understanding of climate risks, adaptation and resilience 
strategies, smart growth opportunities, and actions 
to support environmental justice, the Plan will help 
ensure all New Yorkers — especially those in frontline 
communities — benefit from a cleaner, more sustainable, 
and equitable energy future. 

14

Visit nysclimateimpacts.org to read the latest 
New York State Climate Impacts Assessment.

http://nysclimateimpacts.org
https://www.nyserda.ny.gov/clean-energy-jobs
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HIGHLIGHTED PROGRAMS AND INITIATIVES  
FOR 2025–2028 
NEW YORK STATE ADAPTATION AND RESILIENCY PLAN 
Governor Hochul’s 2024 State of the State committed NYSERDA, the Department of Environmental 
Conservation, the Department of State, and the Division of Homeland Security and Emergency 
Services, in partnership with other relevant agencies to develop a comprehensive statewide  
Climate Change Adaptation and Resiliency Plan. This effort will ensure State entities and localities 
can equitably adapt to climate change, including by assessing impacts on Disadvantaged Communities, 
ecosystems, infrastructure, and vulnerable economic sectors. This initiative will draw from foundational 
climate data provided through the New York State Climate Impacts Assessment (led and funded by 
NYSERDA and updated in 2024) as well as draw from lessons learned from the State’s first broad-scale 
adaptation planning effort through the Extreme Heat Action Plan published in 2024. 

CLEAN ENERGY COMMUNITIES 
The Clean Energy Communities initiative, in conjunction with Department of Environmental 
Conservation’s Climate Smart Communities, recognizes and rewards communities for implementing 
clean energy and climate actions that save taxpayer dollars, create jobs, and improve the 
environment. It also provides tools, technical assistance, and local capacity support to address 
the challenges within resource-constrained local governments and communities. 2024 witnessed 
record participation in the Clean Energy Communities program, with over 900 communities actively 
participating by completing almost 1,500 high impact actions.

REGIONAL CLEAN ENERGY HUBS 
The Regional Clean Energy Hubs (Hubs) were established in 2022 and are a network of trusted, 
knowledgeable, community-based organizations in and from the regions they serve. Twelve 
organizations currently serve as Hubs — one in each of the economic development regions of 
the State and three in New York City. Each Hub serves as a trusted local advisor to help residents 
understand and deploy energy efficiency, building electrification, renewable energy, and clean 
transportation solutions that can benefit them and their community. The Hubs: 

 ■ Provide residents and small businesses with information about utility, NYSERDA,  
and other building electrification, energy efficiency, and clean energy opportunities. 

 ■ Assist with applications. 
 ■ Provide energy literacy, such as explaining how to understand an electric bill  
and linking residents to workforce development opportunities. 

 ■ Work with residents on local projects and clean energy community campaigns.

NYSERDA has developed and is implementing a 
comprehensive Energy and Climate Equity Strategy to 
ensure processes are inclusive, access to programs and 
resources are streamlined, and emerging environmental/
climate justice and equity issues are addressed as they 
appear. The three pillars of this strategy are: 

Structural Equity: Changes to State policy and operations 
that result in the intentional prioritization of frontline 
communities to repair historic disinvestment. 

Procedural Equity: Designing inclusive pathways for 
meaningful stakeholder input to help shape NYSERDA 
decisions that impact their lives.  

Distributional Equity: Foundational shifts in NYSERDA 
investment and programs to reduce burdens and increase 
benefits to frontline communities.  

Through our structural and procedural equity work, NYSERDA 
is drawing on the lived experience and expertise of historically 
marginalized communities to inform NYSERDA programs and 
initiatives and shift clean energy investments toward benefiting 
frontline communities. These efforts meaningfully contribute 
to the achievement of NYSERDA’s goals and strategies through 
our participation in collaborations like the Climate Justice 
Working Group, a body comprised of environmental justice 
groups and New York State agencies that are currently revising 
the definition of Disadvantaged Communities. 

NYSERDA has also formed and actively participates in the 
Energy Equity Collaborative, a co-governed advisory body 
consisting of financially compensated community-based 
organizations representative of Disadvantaged Communities 
and NYSERDA staff in coordination with other New York 
State agencies. The mission and focus of the Collaborative 
and its work is to address environmental/climate justice and 
energy equity issues through community engagement in 
development of equitable program and policy design.  

ENERGY AND  
CLIMATE EQUITY
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GREENHOUSE 
GAS 
EMISSIONS 
REDUCTION 
NYSERDA is leading a wide range of initiatives that are helping to reduce 
greenhouse gas emissions, mitigate the impacts of climate change, and support  
a healthier future for all New Yorkers. 

NYSERDA’s work contributes to greenhouse gas (GHG) emissions reductions in New York through  
the full range of its market-transforming clean energy programs discussed in other sections of this 
Strategic Outlook. 

In addition, decarbonization efforts include programs that set emissions caps and price signals for  
markets to move toward lower and zero-emission alternatives (such as the Regional Greenhouse Gas 
Initiative or “RGGI”), as well as other initiatives that deliver emission reductions across multiple sectors 
(such as the Sustainable Future Program — a $1 billion climate commitment in Governor Hochul’s 2025–
2026 proposed budget designed to create jobs, improve affordability, and cut down on harmful pollution), 
and foundational action on research, development and demonstration of innovative technologies that 
could contribute to the clean energy transition in all sectors such as hydrogen and alternative fuels. 

By doing its part to cut New York’s GHG emissions that cause climate change, New York State  
is also helping to inspire similar market-moving activities in many other jurisdictions. 

STATE ENERGY PLAN 
The new State Energy Plan will support New York’s 
GHG reduction efforts by providing insights into the 
State’s current and projected emissions, energy 
markets, and potential pathways to decarbonization. 
This will include a forecast of GHG emissions 
statewide and across sectors, along with an 
assessment of historical, current, and projected trends 
in energy demand, production, and infrastructure.  

Across multiple sectors, the Plan will guide a 
managed, strategic, and affordable transition from 
reliance on fossil fuels to a clean energy economy.  
It will chart a transformation in the way that  
New York’s power sector and consumers generate, 
deliver, and use increasingly clean electricity 
across the residential, commercial, industrial, and 
transportation sectors. 

The Plan will also assess the strategic role for 
low-carbon alternative fuels such as hydrogen, 
renewable natural gas, biogas, biofuels, and other 
bio-based fuel and synthetic fuel in our energy 
system. It will examine the GHG emissions and the 
air quality and health impacts of these alternative 
fuels, with particular attention to their potential 
impact on Disadvantaged Communities.  

This comprehensive analysis will help ensure  
New York’s safe, reliable, and resilient energy 
transition by informing supportive policy actions  
and timelines.

CO2
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CURRENT ESTIMATED 2022 GREENHOUSE GAS 
EMISSIONS BY SECTOR AND TYPE

2050 TARGET:  
85% REDUCTION 
Relative to 1990 emissions baseline

NOTE: The 1990 baseline and the 2030 and 2050 values align with 
Department of Environmental Conservation’s (DEC’s) Statewide 
Greenhouse Gas (GHG) Emission Limits regulation (Part 496).  
Due to ongoing methodological updates, this 1990 value differs  
from the value published in DEC’s annual GHG Emissions Report.  
In addition, all emissions inventory numbers were updated by DEC at 
the end of 2021 to incorporate an emissions accounting methodology 
that aligns with the Climate Act. This update put New York’s baseline 
of emissions at roughly 70% higher than pre-Climate Act accounting, 
due primarily to the changes in accounting for upstream emissions 
and global warming potential. 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdec.ny.gov%2Fregulatory%2Fregulations%2Fproposed-emergency-recently-adopted-regulations%2Fclimate-change&data=05%7C02%7CMeaghan.Mariany%40nyserda.ny.gov%7C25c9a0b145e04013163008dc57d2e26a%7Cf46cb8ea79004d108ceb80e8c1c81ee7%7C0%7C0%7C638481810465323372%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=%2FLI7mVn5enpHcG1AufcuOR9y%2FUiqlKQnOFfuHNW7WMw%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdec.ny.gov%2Fenvironmental-protection%2Fclimate-change%2Fgreenhouse-gas-emissions-report&data=05%7C02%7CMeaghan.Mariany%40nyserda.ny.gov%7C25c9a0b145e04013163008dc57d2e26a%7Cf46cb8ea79004d108ceb80e8c1c81ee7%7C0%7C0%7C638481810465337303%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=Uck9ba%2FvYcUhlvOf%2BiyKApy8EDcDE2RF2iRp8nmxVHs%3D&reserved=0
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HIGHLIGHTED PROGRAMS AND INITIATIVES FOR 2025–2028 

REGIONAL GREENHOUSE GAS INITIATIVE (RGGI) 
Under the RGGI program, regional states have come together to establish a regional cap on carbon dioxide emissions from power plants. Participating states  
sell emission allowances at quarterly auctions in proportion to their respective share of the regional cap. NYSERDA invests New York’s share of the resulting revenue 
into programs and initiatives that support GHG emissions reductions and clean energy. The participating states are currently undertaking  
a periodic review that includes technical analysis and consideration of public comments.  

NEW YORK CAP-AND-INVEST (NYCI)
NYCI would enact an economy-wide greenhouse gas emissions cap for the State that will gradually decrease over time, requiring obligated entities to purchase 
emission allowances, providing the State substantial revenue to be spent on affordability benefits and investing in emission reducing efforts to ease the transition 
to cleaner technology. In 2024, The Department of Environmental Conservation and NYSERDA published preproposal materials and associated comprehensive 
analysis quantifying the expected benefits from the program in terms of improved health outcomes — including reduced mortality and fewer heart attacks and asthma 
attacks — and an estimated 30,000 new jobs by 2030. In 2025, Governor Hochul announced that the next stage in the advancement of this program will focus on 
the Department of Environmental Conservation’s Mandatory Greenhouse Gas Reporting Rule, a draft of which was released for public comment in March of that year. 
NYSERDA’s role in delivering the program would include auctioning allowances and investing proceeds to accelerate New York’s clean energy transition.  

SUSTAINABLE FUTURE PROGRAM  
In her 2025 State of the State proposal, Governor Hochul outlined the creation of a new Sustainable Future program, committing $1 billion to investments in  
clean energy and energy transition. If included in the Legislature’s final budget, the program would represent the largest single investment in the energy transition  
in State budget history, supporting investments such as thermal energy networks, vehicle electrification, and other measures that cut emissions, create new job 
opportunities, and support benefits for New Yorkers across the State.   

EXECUTIVE ORDER 22 
Recognizing the importance of a lead-by-example role for State agencies in the clean energy transition, this Executive Order, adopted in 2022, sets a range  
of targets across electricity use and energy use in transport and building operations, renewable electricity, green procurement, waste diversion, climate resiliency,  
and other sustainability goals to be achieved by State agencies and authorities in their operations. NYSERDA serves as co-chair of the Green NY Council, which is a 
multi-agency group set up by the Executive Order to help State entities to continue making progress towards these targets and directives. Among many activities  
as co-chair, NYSERDA recently partnered with the Office of General Services (OGS) and New York Power Authority (NYPA) to release a new interim design guide for  
State buildings. This first-of-its-kind guide standardizes recommendations for increasing energy efficiency, designing for zero emissions, and designing for climate 
resiliency in State buildings. This will ensure State investments are reducing emissions and serving New Yorkers well into the future and will begin integration  
into State projects in 2025.  



19

AIR QUALITY ANALYSIS 
NYSERDA has significantly strengthened and will seek to continue to enhance its capability to estimate potential changes in air quality in response to energy  
policy and ensuing public health outcomes by evaluating health effects throughout New York State, including Disadvantaged Communities. These improved  
modeling approaches have been demonstrated in analyses supporting development of the New York Cap-and-Invest program and in the Climate Act  
Disadvantaged Communities Investment and Benefits Reporting Guidance. 

NATURAL GAS SYSTEM TRANSITION  
As progress toward statewide decarbonization proceeds, New York’s gas system will need to be strategically downsized through targeted electrification and 
decarbonized by displacing conventional natural gas with alternative fuels. Managing this transition will require new planning paradigms, smart investments including 
developing new thermal energy networks, workforce development to support current gas workers and accelerate the deployment of clean energy solutions,  
strategic use of alternative fuels, and more. NYSERDA is committed to being a critical thought partner to the Department of Public Service, the Public Service 
Commission, utilities, and stakeholders across the State as we facilitate the necessary and orderly transition of the natural gas system. 

HYDROGEN AND ALTERNATIVE FUELS 
NYSERDA will advance innovative clean hydrogen research, development, and demonstration projects that drive emissions reductions in hard-to-electrify  
sectors, such as medium- and heavy-duty transportation and non-road applications, high-temperature industrial processes, and district heating. These investments  
will stimulate the growth of New York State’s hydrogen industry by advancing firms’ technical and commercial readiness levels, assuring safety and reliability,  
and reducing costs.  

In addition to hydrogen, NYSERDA will evaluate the potential of other low-carbon alternative fuels such as renewable natural gas, biofuels, and sustainable  
aviation fuels to replace targeted fossil fuel in difficult-to-electrify end-uses and to lower greenhouse gas emissions in New York State. NYSERDA will collaborate  
with a broad set of stakeholders to develop the building blocks for the use of clean hydrogen and other alternative fuels, including production, storage, and  
distribution, while minimizing greenhouse gas emissions and improving air quality.
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CLEAN 
ELECTRI   ITY 
NYSERDA’s work to expand access to clean energy is bringing equitable  
climate benefits to New Yorkers by improving air quality, increasing energy 
security, strengthening our grid, and driving economic growth through  
project development, supply chain investments, workforce development,  
and job creation. 

New York State’s climate and energy policies and initiatives continue to drive the clean electricity 
transition, with new large-scale and distributed renewable energy projects coming online every year. 
Although the decades-high inflation rate experienced globally in recent years initially slowed some 
renewable energy development, NYSERDA is accelerating progress by procuring and deploying 
wind, solar, and energy storage projects; eliminating barriers and reducing costs to renewable energy 
development and operation; and helping improve statewide grid planning and coordination. 

Renewable expansion across the State’s electric grid is further enhanced by new investments  
in the transmission grid authorized by the Public Service Commission, modernized collaborative 
statewide grid planning processes, and more efficient and effective permitting processes.  

In the coming years, New York State also anticipates significant growth in electricity demand driven  
by large economic development projects and widespread electrification of transportation and 
buildings. During the transformation of New York’s electricity sector, reliability must remain a focus, 
including managing changing patterns of demand and the variety of generation resources and 
associated resource attributes for balancing generation and demand. 

STATE ENERGY PLAN 
The new State Energy Plan will help New York State guide 
the transformation of New York’s generation, delivery, and 
use of electricity — while ensuring a future electric grid that 
is affordable, reliable, and resilient to climate change and 
extreme weather events. The Plan’s analysis of historical 
trends and future generation scenarios will help give 
the State a clear sense of current and future electricity 
demand, supply and reliability needs. 

The Plan will explore the deployment of renewable 
energy, dispatchable emission-free resources, advanced 
nuclear, and other technologies that will be essential to 
decarbonize our grid. Additionally, the Plan will assess 
the State’s transmission and distribution infrastructure to 
identify constraints and necessary upgrades to improve 
reliability and resilience while advancing affordability and 
clean energy deployment.  

With respect to renewable energy, the Plan will evaluate 
the market potential of large-scale renewables and 
distributed generation, track development progress and 
identify strategies to support deployments while balancing 
development with land preservation, community priorities 
and other siting considerations. It will also assess energy 
storage technologies and flexible grid resources to identify 
opportunities to enhance reliability and renewable integration.  

The Plan will also examine the role of nuclear energy 
in meeting the State’s reliability and capacity needs by 
assessing the contributions of the existing nuclear fleet and 
potential challenges related to decommissioning, long-
term waste storage and disposal. The Plan’s investigation 
into the potential of advanced nuclear technologies, such 
as small modular reactors, will provide NYSERDA with 
information on key considerations for their responsible 
deployment in the State’s evolving energy landscape.  

With these data-driven insights and actionable 
recommendations, the Plan will help chart a path  
toward a decarbonized, resilient, and affordable energy 
system that benefits all New Yorkers.
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AS OF MARCH 2025,  
THERE WERE APPROXIMATELY: 

Additionally, there are currently more than 23 PROJECTS in  
or in the process of applying for the Article 94c (ORES) queues,  
with 18 PERMITS GRANTED since 2022, representing  
MORE THAN 2.8 GW of renewable generation—indicating  
more of the pipeline coming to fruition. 

MORE THAN 6 GW OF DISTRIBUTED SOLAR has been installed 
statewide and, with a PIPELINE OF 3.1 GW OF MATURE IN-
DEVELOPMENT PROJECTS AWARDED NY-SUN INCENTIVES,  
New York is on a path to meet its 10 GW by 2030 mandate. These 
installations are helping save money and reduce grid demand,  
avoiding ~$92 MILLION in costs that would have otherwise been 
required to meet peak electricity consumption for the 2024–2025 
Capability Period. 

New York has 33 OPERATING Tier 1 large-scale renewable projects  
as well as 42 PROJECTS IN ACTIVE DEVELOPMENT comprised  
of wind, solar, and hydroelectric generation. Multiple large-scale solar 
and wind projects are actively under construction and EMPLOYING 
HUNDREDS OF WORKERS, including both the largest onshore  
wind and solar projects ever built in New York.  

429 MW OF ENERGY STORAGE is operational as of December 31, 
2024 with an ADDITIONAL 688 MW OF IN-DEVELOPMENT PROJECTS 
procured by NYSERDA and Investor Owned Utilities. 1.7 GW of offshore 
wind projects are currently under construction. Once operational, they 
will generate enough clean energy to power over 10% of New York City.  

Additionally, a 1,250 MW high voltage direct current transmission line  
is currently under construction to deliver renewable hydropower energy 
to New York City. 

New York State continues to grow  
a strong pipeline of projects to  
deliver clean electricity to our  

homes and businesses. 
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19 GW 
OF ACTIVE ONSHORE  
RENEWABLE ENERGY  

PROJECTS IN THE NYISO  
INTERCONNECTION PROCESS, 

CAPABLE OF GENERATING 
ENOUGH CLEAN ENERGY TO 
POWER OVER 20% OF NEW 

YORK’S 2030 ENERGY NEEDS 



22

HIGHLIGHTED PROGRAMS AND INITIATIVES  
FOR 2025-2028 
CLEAN ENERGY STANDARD (CES) 
The CES provides the framework for large-scale, clean generation in the State, as a key contribution 
toward increasing renewables to 70% of New York’s electricity mix. It includes programs for the  
build-out of new large-scale renewable resources (Tier 1 and the Offshore Wind program), maintenance  
of existing renewable generators (Tier 2) and nuclear generators in the State (Tier 3, also referred to  
as the “zero-emission-credit program”), and new transmission to bring renewable generation into  
Zone J/New York City from Quebec (Tier 4).  

CHAMPLAIN HUDSON POWER EXPRESS (CHPE) 
Tier 4 of the CES underpins the development of the CHPE project, a 1,250-MW high voltage direct current 
(HVDC) transmission line that will bring 10.4 million megawatt-hours per year of low-cost, reliable, and 
renewable hydropower energy from Hydro-Quebec and deliver it into New York City. The CHPE line 
traverses 339 miles with approximately 60% of the line located underwater in Lake Champlain and the 
Hudson River and the remaining 40% of the line buried underground. CHPE is currently under construction 
and anticipated to be fully operational in mid-2026. 

DISTRIBUTED SOLAR 
NY-Sun drives distributed solar adoption through both residential and commercial rooftop installations  
and larger community solar projects. Community Solar makes solar energy affordable and accessible  
for all New Yorkers. Statewide Solar for All is a community solar utility bill assistance program launched 
in 2025 that provides utility bill discounts at no cost for low-income residents and eliminates customer 
acquisition costs for developers, benefitting low-income homeowners and renters who are otherwise 
unable to access solar. 

Together, these programs stand as an example of successful market transformation through a combination 
of market acceleration and initiatives to overcome cost barriers, and deliver efficient and cost-effective 
deployments of distributed solar statewide, achieving New York’s goal of 6 GW of distributed generation  
a year ahead of our 2025 goal, and keeping New York on course toward achieving 10 GW by 2030.

NYSERDA incorporates environmental/climate 
justice and equity considerations into the 
foundation of its market role and throughout its 
program and policy initiatives to pursue a just 
clean energy transition that benefits historically 
marginalized communities on the front lines  
of the climate crisis: 

Procurement design. When evaluating projects’ 
economic benefits, NYSERDA prioritizes 
Disadvantaged Communities, environmental and 
climate impact reductions, economic and public 
health benefits, climate resiliency considerations, and 
energy storage projects that support the phaseout of 
the most polluting fossil generators statewide. 

Transmission planning. NYSERDA participates in 
transmission planning to align with clean energy 
project development, seeks important partnerships, 
and cultivates benefits with communities. 

Technical assistance and predevelopment. 
NYSERDA’s NY-Sun program offers grants to 
address key barriers to solar and storage projects — 
providing benefits to Disadvantaged Communities. 

Fossil fuel combustion reduction and 
replacement. NYSERDA’s various programs to 
promote the deployment of renewables and 
energy storage accelerate reduced reliance on, 
and replacement of, fossil fuel powered electricity 
generation which include a focus on those located in 
and/or near Disadvantaged Communities, delivering 
important health benefits to those communities. 

ENERGY AND  
CLIMATE EQUITY
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ENERGY STORAGE 
NYSERDA’s Energy Storage program engages stakeholders involved in developing and deploying  
energy storage technology, with a focus on supporting mature technologies and projects being  
deployed in the residential, commercial (retail), and utility-scale (bulk) sectors, toward the realization  
of administrative and statutory targets for energy storage deployment. 

In June 2024, the Public Service Commission authorized the implementation of new NYSERDA  
residential, retail, and bulk programs to support an additional 4.7 GW of energy storage toward the  
goal of 6 GW by 2030. These programs, which will be launched in 2025, will complement the rollout  
of renewable energy generation, including a focus on regions where energy storage is needed  
to support the replacement of peaker plants, alleviate grid congestion, mitigate grid investment and 
operational costs, and aid the integration of large-scale renewables. 

Additionally, the program works to address barriers and risks associated with rapidly scaling energy 
storage system deployment, such as through programmatic incorporation of recommendations issued  
by New York’s Inter-Agency Fire Safety Working Group, so as to position New York as a national and 
global leader in fire safety mitigation best-practices for stationary battery energy storage systems. 
Furthermore, NYSERDA’s public-private partnerships in long-duration energy storage innovation explore 
the promise of deep decarbonization driven by hydrogen, electrical, mechanical, chemical, and thermal-
electric storage technologies.  

BUILD-READY 
Build-Ready advances project development on sites that present challenges for commercial developers. 
It complements private sector development and expedites the pre-development of large-scale renewable 
assets into revenue-generating clean energy projects, with a focus on underutilized, previously developed 
sites, such as brownfields, landfills, and former industrial properties. Build-Ready has coordinated, and  
will continue to coordinate, with the Office of Renewable Energy Siting (ORES) as projects move through  
the development cycle. 

Comprehensive electricity resiliency involves 
preparing — both sector-wide and at the asset 
level — for a future with continued climate 
change. NYSERDA works with partners across the 
State and in related sectors to mitigate risks from our 
changing climate while transitioning to clean, reliable 
electricity sources. We will continue to engage in 
detailed sector studies and incorporate results of 
evolving resiliency design approaches and best 
practices to reduce future climate impacts. 

At the sector level, as New York State’s energy 
systems become more electrified and more reliant 
on emission-free electricity supply sources, new 
approaches will be needed to adapt to climate 
change and ensure the electricity system is flexible, 
safe, resilient, and cost-effective. Solutions such as 
demand-side behavior changes, grid operational 
adjustments, long-duration energy storage, 
investments in electric system capacities, and 
new technologies that account for the changing 
electricity system can mitigate the effects of  
climate change on New York’s electricity system. 
NYSERDA supports this sector-wide work, providing 
the latest research, relevant guidance, and piloting 
innovative technologies.   

At the asset level, NYSERDA solicitations for 
large-scale renewables and certain building-scale 
programs now require proposers to consider and 
mitigate risks from climate hazards the project may 
experience over its lifetime (such as flooding, extreme 
heat, and extreme storms) and incorporate lessons 
learned from NYSERDA-led studies, such as the 2021 
Offshore Wind Climate Adaptation and Resilience 
Study and the Climate Impacts Assessment. 

CLIMATE  
RESILIENCY
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OFFSHORE WIND 
NYSERDA’s Offshore Wind program seeks to advance the cost-effective and responsible development  
of offshore wind while building a competitive, sustainable, and beneficial industry in the State and region. 
Current priorities for the program include supporting the construction of Sunrise Wind and Empire  
Wind 1, as well as advancing new generation projects, transmission, supply chain investments, and 
workforce development and training programs. 

NYSERDA is developing an Offshore Wind Master Plan 2.0, which will set out a path toward continued 
growth of offshore wind development, expansion of the industry, and ability to meet regional needs.  
To support the Master Plan 2.0, the State is working with stakeholders to explore new strategies for the 
responsible and cost-effective development of offshore wind resources. 

ADVANCED NUCLEAR 
Announced in January 2025, NYSERDA, working with the Department of Public Service and other  
State agencies, is leading the development of a Master Plan for Responsible Advanced Nuclear 
Development in New York. 

To guide next steps in the Master Plan process, NYSERDA published a Blueprint for Consideration of 
Advanced Nuclear Energy Technologies in January 2025. The development of the Master Plan process 
provides a framework for in-depth examination with stakeholders of the key issues raised by the Blueprint 
to develop recommendations. The Master Plan process is expected to conclude with publication by the 
end of 2026. 

New York State will also co-lead the Advanced Nuclear First Movers Initiative, a multi-state initiative 
launched in February 2025 and facilitated by the National Association of State Energy Officials (NASEO).

NY GREEN BANK 
NY Green Bank, a division of NYSERDA, is a successful and self-sustaining State-sponsored  
investment fund with the mission to transform financing markets in ways that accelerate New York’s 
clean energy transition. By leveraging public capital to mobilize private investment into underserved 
green sectors, NY Green Bank aims to fill market gaps and enable private investors to expand clean 
energy and sustainable infrastructure deployment in New York State. As it relates to clean electricity, 
NY Green Bank’s transactions support large-scale renewable energy projects, community distributed 
generation, and energy storage through a wide variety of loan products such as interconnection 
financing and construction-to-term loans. 

NYSERDA’s Grid Modernization program makes 
electricity more affordable and reliable by 
modernizing grid infrastructure and driving down 
technology costs.  

The program will continue to develop innovative 
technologies and solutions through public/private 
partnerships to improve the grid performance,  
meet future grid needs, and enable both existing  
and future technologies that increase grid flexibility 
and resiliency. 

Supported technologies include virtual power 
plants and other demand-side resources, the 
use of hybrid transmission and storage solutions, 
and the expanded integration of grid-enhancing 
technologies, such as dynamic line ratings and 
power flow control devices. 

These initiatives help utilities avoid unnecessary 
transmission buildouts and more accurately forecast 
supply and demand. Supported projects range 
from long-duration energy storage to hydrogen-
based microgrids to boost reliability and resilience, 
ensuring New Yorkers benefit from fewer disruptions 
and a more secure energy landscape.

Additionally, NYSERDA invests in advanced building 
systems and clean-energy solutions — such as heat 
pumps and geothermal loops — to reduce overall 
electricity use, smoothing demand spikes, and 
keeping rates stable.  

ENERGY 
INNOVATION
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WESTERN NEW YORK  
NUCLEAR SERVICE CENTER  
MANAGEMENT AND  
DECOMMISSIONING  
The Western New York Nuclear Service Center, located near the hamlet of West Valley in northern 
Cattaraugus County, was established by the New York State Atomic Research and Development  
Authority, NYSERDA’s predecessor, in the 1960s as part of a federal government initiative to  
commercialize spent nuclear fuel reprocessing in the United States. 

After a six-year period of reprocessing spent nuclear fuel from federal government defense facilities  
and commercial nuclear power reactors, the facility permanently ceased operations in 1972. 

Following the passage of the West Valley Demonstration Project Act by Congress in 1980, a 
decontamination and decommissioning project known as the West Valley Demonstration Project  
was initiated at the site in 1982 by the U.S. Department of Energy in cooperation with NYSERDA.  

To date, significant progress has been made toward completing the West Valley Demonstration  
Project activities, including: 

The site is also beginning the next critical phase of the 
cleanup and decommissioning work while planning for 
the final decommissioning activities, including: 

 ■ Initiating the “Phase 1B” decommissioning work 
in late 2025, which includes removing the below 
ground portions of the Vitrification Facility and 
Main Plant Process Building, as well as excavating 
significant quantities of contaminated soil and 
sediment for offsite disposal. 

 ■ Completing the Draft Supplemental Environmental 
Impact Statement for “Phase 2” decommissioning, 
which will be issued for public review in 
2027. This study will provide information on 
potential environmental impacts from several 
decommissioning alternatives and will identify the 
agencies’ preferred alternative. 

As the cleanup work and planning 
activities continue, NYSERDA’s 
on-site staff will remain vigilant 
in providing oversight of the 
federal government’s West Valley 
Demonstration Project work, 
serving as stewards of public funds, 
and managing the balance of the 
Western New York Nuclear Service 
Center to protect public health and 
safety and the environment. 

Solidifying the site’s high-level radioactive waste into 278 vitrified glass “logs” and 
establishing the West Valley Demonstration Project as the first DOE cleanup site  
to complete its vitrification process.

Completing “Phase 1A” decommissioning, which involved demolition and  
offsite disposal of most of the above-ground buildings and facilities.

Disposing over 2 million cubic feet of radioactive waste at off-site facilities.

Controlling the migration of a strontium-90 groundwater plume.

Stabilizing two on-site radioactive waste disposal facilities to limit water infiltration  
and prevent erosion from surface water streams. 
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CLEAN AND 
EFFI   IENT 
BUILDINGS 
NYSERDA is leading the modernization and decarbonization of New York’s  
homes, businesses, and industrial facilities to make our communities healthier, 
cleaner, more efficient, and resilient.  
Energy efficiency and electrification in buildings helps to create better, healthier, more comfortable 
places to live and work. Investments in building energy efficiency and designing for flexible building 
energy loads can also reduce the electric grid investments needed for a reliable and resilient grid,  
while driving economic opportunity by growing clean energy jobs and businesses. 

The importance of energy efficiency and electrification in buildings is expressed in statewide efforts 
to deliver 185 Trillion British Thermal Units (TBtu) of energy savings by 2025. NYSERDA’s market 
acceleration initiatives and targeted incentive programs will continue to support building owners and 
residents in making investments in efficiency and electrification, which serve to reduce energy usage 
and support operating cost savings in efficient buildings.  

Going forward, NYSERDA is focused on continuing to evolve its programs to support delivery of  
building retrofits at scale, including streamlining the experience of residents, contractors, and  
vendors; increasing coordination across relevant State entities and utilities; providing support for  
new technologies focused on clean and decarbonized retrofit solutions; and accelerating approaches 
that move beyond single-building solutions to effective deployment at the community level. 

These policy and programmatic efforts are aimed at delivering benefits to Disadvantaged Communities 
and low- and moderate-income New Yorkers while maintaining energy affordability.  

STATE ENERGY PLAN 
The new State Energy Plan will guide New York’s 
policies and programs helping the State’s buildings 
become more energy efficient and resilient, reducing 
emissions while lowering energy costs for residents 
and businesses. 

It will evaluate progress in end-use energy savings 
and assess the market potential for energy efficiency 
and electrification in residential, commercial, and 
institutional buildings and in the industrial sector. 

The Plan will explore policy, financing, and innovation 
strategies to support homeowners, businesses, 
and industries in adopting energy efficiency, 
load management, and electrification upgrades. 
Additionally, the Plan will assess the climate 
resilience benefits of these energy upgrades.  

The Plan will provide insights and recommendations 
into how New York can continue to drive innovation 
and investment in building efficiency and electrification, 
leading to healthier, more sustainable, and affordable 
communities while mitigating climate change.  
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HIGHLIGHTED PROGRAMS AND INITIATIVES  
FOR 2025–2028 
EMPOWER+ 
EmPower+ provides no-cost and discounted energy efficiency and electrification solutions that will  
help income-eligible New Yorkers save energy and money, increase comfort, and upgrade their homes.  
EmPower+ customers who fully electrify may also qualify for a new statewide Energy Affordability  
program (EAP), which will provide financial relief to ensure monthly energy costs do not exceed  
6% of household income. 

EMPIRE BUILDING CHALLENGE/EMPIRE TECH PRIZE 
The Empire Building Challenge and Empire Tech Prize advance the market for large building 
decarbonization through purposeful demonstrations in partnership with the real estate industry  
and solution providers. The Empire Building Challenge has served commercial and multifamily  
buildings since 2020 and has been expanded to include hospitals in 2025. The Empire Tech Prize  
in particular focuses on innovative, low-carbon heating solutions for tall buildings.  

BUILDINGS OF EXCELLENCE 
Buildings of Excellence supports the design, construction, and operation of carbon neutral multifamily 
buildings, including affordable housing. This program demonstrates repeatable approaches to electrifying 
heating in new and existing buildings, while also reducing buildings’ peak demand through energy 
recovery, efficiency, and thermal storage. 

FLEXIBLE TECHNICAL ASSISTANCE PROGRAM (FLEXTECH) 
FlexTech shares the cost to produce objective, site-specific, and targeted studies on how best to 
implement clean energy and/or energy efficiency technologies. This program supports commercial, 
institutional, industrial, agriculture, and multifamily customers to chart their course for building 
decarbonization and modernization. As of 2025, FlexTech also serves P-12 schools, with additional  
funding for schools located in Disadvantaged Communities. 

THERMAL ENERGY NETWORKS / LARGE-SCALE THERMAL 
Through its Large-Scale Thermal program, NYSERDA supports the development of thermal energy 
systems and community thermal energy networks that can deliver affordable, resilient heating  
and cooling to buildings. NYSERDA also engages with Department of Public Service and stakeholders  
in the implementation of the Utility Thermal Energy Networks and Jobs Act.

Equity considerations designed to address 
historic inequities in frontline communities and 
affecting vulnerable populations are a core part 
of a wide range of NYSERDA clean buildings 
programs and initiatives described in this and 
other mission outcomes, including:   

 ■ EmPower+ program  
 ■ Regional Clean Energy Hubs  
 ■ Financing solutions  
 ■ Multifamily housing initiatives 

NYSERDA is leading the delivery of low- to 
moderate-income (LMI) home upgrade programs 
across New York, advancing complementary 
initiatives, deepening partnerships, and supporting 
programs that ensure equitable electrification while 
maintaining energy affordability. 

Additionally, NYSERDA is committed to enhancing its 
longstanding partnerships with other State agencies 
to address historic inequities through tailored 
solutions for LMI and Disadvantaged Communities 
in a way that balances decarbonization, affordability, 
reliability, and public health.  

ENERGY AND  
CLIMATE EQUITY

CLEAN HEAT FOR ALL AND 
INDUCTION STOVE CHALLENGES 
The Clean Heat for All Challenge and Induction Stove 
Challenge are cross-agency partnerships to develop 
innovative electrification solutions, such as window heat 
pump units and 120-volt induction stovetops, that can better 
serve the needs of existing multifamily buildings and hasten 
the transition to clean home energy systems. 
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CLEAN ENERGY PARTNERSHIPS 
Clean Energy Partnerships with both the NYS Homes and Community Renewal and the NYC Housing 
Preservation & Development deliver energy efficiency and electrification directly into affordable  
housing financing transactions.

NY GREEN BANK 
NY Green Bank offers financing for affordable housing and building decarbonization improvements in 
Disadvantaged Communities. NY Green Bank has set a target of investing at least $150 million in clean energy, 
energy efficiency, and building electrification projects that benefit the State’s affordable housing market by 
the end of 2025. Additionally, NY Green Bank helps community development financial institutions (CDFIs) 
expand their local lending activity to support clean and efficient buildings and other sustainable infrastructure 
projects benefitting under-resourced communities through its $250 million Community Decarbonization Fund, a 
concessionary wholesale funding pathway available to CDFIs and other specialty lenders.  

GREEN JOBS – GREEN NEW YORK (GJGNY) 
Through GJGNY, NYSERDA offers New Yorkers access to low- and no-cost energy assessments, low-
interest financing, and work readiness pathways to participate in the energy transition. NYSERDA has 
also developed new innovative financing solutions in the form of credit enhancements targeting financial 
intermediaries focused on expanding access to affordable financing for low-income households. 

From single-family homes to skyscrapers, buildings 
use significant amounts of energy and are a major 
source of GHG emissions in New York State. Nearly 
80% of buildings across the State were constructed 
before energy codes emerged in the 1970s and were not 
designed to be energy efficient. NYSERDA’s innovation 
efforts focus on improving the availability, affordability, 
and performance of alternative and emerging clean 
heating and cooling and façade solutions, reducing  
their cost and building a local clean energy industry.  

NYSERDA’s End Use Applications (EUA) effort seeks  
to invest in innovative technologies that drive 
innovative retrofits, electrification (in particular in  
retrofit situations), and grid integration — paving the  
way to a resilient, zero-emissions future.   

The EUA program supports the State’s energy 
innovators via public-private partnerships to develop 
and commercialize new technologies to lower  
building energy consumption and emissions. 

Investment areas include:  
 ■ Clean heating and cooling product innovation  
 ■ Building envelope (shell) improvement solutions  
for retrofits and new construction  

 ■ Solutions to enable low-GHG refrigerants  
 ■ Thermal storage solutions for load flexibility and 
higher energy efficiency  

 ■ Low embodied carbon building materials  
 ■ Intelligent buildings capable of grid (buildings 
as a distributed energy resource) and occupant 
interactions for improved operational efficiency  
and resiliency  

 ■ Addressing high energy intensity with specialized 
cooling and energy management for data centers 
and industrial loads

ENERGY  
INNOVATION
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Climate hazards pose unique challenges to the more than six million buildings in New York State.  
Historical flood maps show that approximately 700,000 New Yorkers live in “flood-prone” zones, 
with many more working, traveling, or recreating in these areas.  

Work at NYSERDA is underway to identify opportunities to incorporate climate resiliency into 
dedicated programs, investments, and assets to support both decarbonization and climate resiliency 
goals at the individual building scale. Drawing from the Carbon Neutral Buildings Roadmap, strategies 
under consideration include resiliency solutions for clean and modernized buildings, passive 
survivability, and facilities of refuge to withstand future disruptions to the energy system, with a focus 
on affordable housing and Disadvantaged Communities. NYSERDA works with partners at NYS 
Homes and Community Renewal, NYC Housing Preservation & Development, the NYS Office of 
General Services, and others to advance climate-resilient buildings across the State.  

CLIMATE  
RESILIENCE
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CLEAN TRANS- 
PORTATION 
NYSERDA is accelerating clean transportation adoption through a mix of incentives, 
research, engagement, and market development activities to help reduce air 
pollution; improve health; and deliver clean, efficient, and affordable transportation 
solutions for New Yorkers. 
NYSERDA’s programs are leading New York’s transition to zero-emission transportation, including battery 
electric, clean hydrogen fuel cells, and other renewable fuels for light-, medium-, and heavy-duty vehicles 
and non-road vehicles and equipment. By 2035, all new light-duty on-road vehicle sales in the State must 
be zero-emission vehicles, and all medium- and heavy-duty on-road vehicle sales must be zero-emission 
vehicles by 2045. But transitioning to zero-emission vehicles is only part of the solution for decarbonizing 
the transportation sector. Improving and expanding access to transit and other clean transportation options 
can also provide much-needed access to jobs, education, and essential services for people who have 
been underserved by transportation options for years. Decarbonizing non-road transportation segments, 
such as construction and agricultural equipment, aviation, and maritime transportation, can also lead to 
substantial energy and environmental benefits. 

The coming years will see an expansion of zero-emission vehicles, coupled with an increased investment 
in public transportation and other low-GHG transportation modes. NYSERDA is engaging with utilities and 
the Department of Public Service to ensure the electric grid is ready for an influx of electric vehicles (EVs); 
charging stations are built to keep pace with rapid EV adoption; and regulatory approaches are supportive 
of transportation electrification and of zero-emission vehicles (ZEVs) in general. 

Also of critical importance, the transportation sector has historically been a major source of air pollution, 
especially in New York State’s most overburdened communities. Reducing reliance on vehicles (via travel 
reduction and shifting to transit and human power modes) and shifting away from combustion to zero-
emission fuel-cell technology in the sector will improve air quality and health outcomes for all New Yorkers, 
and the most vulnerable New Yorkers are likely to see outsized health benefits. 

STATE ENERGY PLAN 
The State Energy Plan will guide New York’s  
efforts to expand access to safe, reliable and 
affordable transportation options and reduce 
transportation emissions. 

The Plan will provide insights into current 
transportation trends across New York’s roads, 
transit, rail, ports, non-road and pedestrian and 
cycling infrastructure to inform efforts to modernize 
the State’s transportation landscape. 

The Plan will also assess future infrastructure and 
grid planning needs to enable widespread adoption 
of zero-emission vehicles and non-road engines 
used in sectors like construction, shipping, rail,  
and agriculture.  

Additionally, the Plan will explore policy, financing, 
and innovation strategies to advance electric  
vehicle adoption, alternatives fuels, and equitable 
access to clean mobility options, especially in 
Disadvantaged Communities. It will examine  
actions to promote low-carbon transportation 
infrastructure development, emergency 
transportation preparedness, and resilience in  
the face of climate change and other risks.  

The State Energy Plan’s recommendations will help 
New York reduce transportation emissions, expand 
zero-emission vehicle adoption, and improve 
access to public transit and other mobility options 
— contributing to a cleaner, more efficient and more 
accessible transportation system for all New Yorkers.
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HIGHLIGHTED PROGRAMS AND INITIATIVES  
FOR 2025–2028 
ELECTRIC SCHOOL BUSES 
NYSERDA is advancing State efforts to support schools in implementing legislation requiring that,  
by 2027, all new school buses purchased are zero-emission — and that by 2035, all school buses on  
the road are zero-emission. This includes administering the NY School Bus Incentive program,  
which uses $500 million in Environmental Bond Act funding, to cover up to 100% of the difference  
in cost between an electric bus and a diesel bus, as well as the cost of charging infrastructure. 

NYSERDA facilitates engagement between school bus fleets and their electric utilities and coordinates 
with stakeholders across the school transportation system to answer questions and address market 
challenges. Schools and their contractors can also receive funding for the development of a school bus 
Fleet Electrification Plan, which helps fleets understand electric school bus and charging technologies, 
scope necessary utility upgrades and develop a long-term plan to transition to a zero-emission fleet  
in a financially responsible manner. 

NY TRUCK VOUCHER INCENTIVE PROGRAM 
NY Truck Voucher Incentive program (NYTVIP) uses funding from the Volkswagen diesel emissions 
settlement to retire older diesel trucks and buses and replace them with new, zero-emissions models. 
Since its establishment, the NYTVIP has approved approximately $46 million in projects for 274 electric 
trucks and buses. In 2025, NYTVIP will introduce additional funding that provides fleets with greater 
flexibility to begin their transition to zero-emission vehicles and equipment.  

DRIVE CLEAN REBATE 
Drive Clean Rebate has provided more than 190,000 point-of-sale rebates of up to $2,000 for  
New Yorkers buying EVs since 2017, leading to a reduction of approximately 450,000 metric tons  
of CO2 emissions every year. NYSERDA is allocating additional funding to continue this program  
over the next three years. NYSERDA intends to maintain and evolve the Drive Clean Rebate  
to reflect emerging market needs.

Historically, Disadvantaged Communities  
have experienced disproportionate impacts  
from transportation emissions while also  
having more transit dependent populations. 

To address these issues, NYSERDA is working  
to expand access to clean transportation  
options for residents of frontline communities  
and accelerate the transition to zero-emission 
vehicles within environmental justice areas. 

These efforts include a dedicated focus on 
reducing emissions and improving air quality in 
Disadvantaged Communities Projects funded 
through the New York Clean Transportation Prizes. 

Through these and other clean transportation 
investments, NYSERDA is helping to address  
transit gaps while strengthening community 
partnerships, creating local clean energy jobs, 
reducing greenhouse gas emissions and other 
harmful airborne pollutants, and improving public 
health outcomes. 

ENERGY AND  
CLIMATE EQUITY
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CHARGE READY NY 2.0 
Charge Ready NY 2.0 offers rebates for workplaces and multifamily buildings that install Level 2 
charging stations, with bonuses available for partners who work with NYSERDA to promote EVs to  
their employees and tenants. 

FEDERALLY FUNDED EV CHARGING INVESTMENTS 
NYSERDA is investing more than $75 million overall in federal funding for EV charging stations for 
travelers and community members. This includes subsidies for fast charging stations along major 
roadways and in mid-sized cities with little or no fast charging, and additional investments in Level 2 
charging stations at tourist destinations and municipal parking lots. NYSERDA partners with public or 
private site owners and private developers to complete these projects. 

CLEAN TRANSPORTATION STANDARD 
At the direction of Governor Hochul, NYSERDA is undertaking a study to analyze the benefits of  
a Clean Transportation Standard in New York State focused on driving adoption of zero-emission 
transportation while supporting the deployment of electric and zero-emission transportation in 
overburdened and Disadvantaged Communities. 

NEW YORK CLEAN TRANSPORTATION PRIZES 
New York Clean Transportation Prizes focus on community-scale transportation, advanced mobility,  
and electric truck and bus innovation solutions that address air pollution and increase transportation 
access in underserved communities. Many of the projects launched new services in 2024 and  
have begun collecting data to inform future programs and policy. 

NYSERDA will continue investing in new  
solutions that minimize EV impacts on the  
electric grid through advanced vehicle-grid 
interactions — critical for deploying EVs  
at scale and at a reasonable cost. 

Additional future areas of study include e-bike 
battery safety and efficiency improvements  
for EV auxiliary loads. 

NYSERDA anticipates funding demonstration 
projects related to micromobility freight solutions, 
shared mobility business models that serve low- 
to moderate-income populations, and hard-to-
electrify market segments (especially large trucks, 
construction equipment, and agricultural equipment). 

NYSERDA will also focus on advancing fuel cell 
electric vehicles (FCEVs), which can help  
New York State meet the ZEV target in medium- and 
heavy-duty sectors, reduce GHG and co-pollutant 
emissions from hard to electrify non-road equipment, 
reduce peak load on the grid from the transportation 
sector, and provide resiliency solutions. 

NYSERDA will support the development of innovative 
solutions to reduce cost and improve performance 
in FCEVs and hydrogen fueling infrastructure for 
medium- and heavy-duty applications (on- and non-
road), while collaborating with other State agencies and 
communities to ensure safe deployment in New York. 

ENERGY  
INNOVATION
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269,365 
ZEVs on the road 

(as of 1/1/2025)

10% 
of new cars sold in 2024 
were ZEVs

154 
light-duty models available 
for purchase

2,144 
public DC fast  
chargers available

$246 million 
federal funding received  
for EV charging to date

$500 million 
NYS funding available for 
electric school buses

$2.75 billion 
total NYS investment in 
transportation electrification

$215 million 
federal funding received for 
electric school buses to date

17,861 
public and workplace  
Level 2 chargers available

NEW YORK STATE’S 
ZERO-EMISSION 
VEHICLE (ZEV) 
MARKET

CLEAN MOBILITY PROGRAM 
NYSERDA’s Clean Mobility program aims to improve zero-emission connections to public transportation and showcase innovative shared transportation options 
through planning and demonstration projects. The program prioritizes projects that help overcome persistent transportation challenges, especially in Disadvantaged 
Communities. Planning projects and initial demonstration projects were selected in 2024, with a second round of demonstration project funding for those  
completing planning projects expected in 2025. 

NY GREEN BANK 
NY Green Bank continues to work to accelerate the advancement of the clean transportation market by addressing financing gaps to support the deployment  
of electric and zero-emission vehicles and the build-out of EV charging infrastructure in New York State. NY Green Bank aims to invest at least $100 million in  
clean transportation projects by 2025. In a first-of-its-kind transaction for the fund, NY Green Bank closed a $60 million deal with Revel, the largest provider of  
public fast charging in New York City, to accelerate the deployment of hundreds of new public EV fast charging stalls across New York City. 
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APPENDIX: 
NYSERDA 
STRUCTURE 
NYSERDA BOARD MEMBERS
Charles Bell 
NYSERDA Vice Chair (Acting Chair) 

Sherburne B. Abbott  
Teaching Professor, Department of Environmental Health and Engineering,  
Whiting School of Engineering, Johns Hopkins University

Dale Bryk 
Director of State and Regional Policy, Harvard Environmental & Energy Law Program  
and a Senior Fellow at the Regional Plan Association

Rory M. Christian 
Chair and CEO, New York State Public Service Commission

Marie Therese Dominguez 
Commissioner, New York State Department of Transportation

Justin E. Driscoll 
President and Chief Executive Officer, NY Power Authority

Lindsay Greene 
President and CEO, Brooklyn Navy Yard Development Corporation

Jennifer Hensley 
Senior Vice President of Corporate Affairs, Con Edison 

JoAnne Hewett 
Laboratory Director, Director’s Office, Brookhaven National Laboratory

Jay L. Koh  
Managing Director and Founder, Lightsmith Group
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Resolution No. ____ 

 

 RESOLVED, that the outlook for the Authority’s energy, economic environmental 

program priorities and strategic vision entitled Toward a Clean Energy Future: A Strategic 

Outlook 2025-2028, submitted to the Members for consideration at this meeting with such non-

substantive, editorial changes and supplementary schedules as the President, in their discretion, 

may deem necessary or appropriate, is adopted and approved by the Board as the Authority's 

updated Strategic Outlook; and 

 

 BE IT FURTHER RESOLVED, that the Authority’s Mission Statement, as presented at 

this April 28, 2025 meeting, is adopted and approved by the Board. 



 
 
 
 
 
 
 

GOVERNANCE 
COMMITTEE 

(Oral Report) 



 
 
 
 
 
 
 
 
 
 
 

PROGRAM REPORT 
(Oral Report) 



 
 
 
 
 
 
 

AUDIT AND FINANCE 
COMMITTEE 

(Oral Report) 



NEW YORK STATE ENERGY RESEARCH AND DEVELOPMENT AUTHORITY 

CONFLICT OF INTEREST POLICY FOR BOARD MEMBERS 

(April 2024)2025 
 
All board members shall be provided with this Conflict of Interest Policy upon their appointment to the 
NYSERDA Board and are required to acknowledge that they have read, understand, and are in compliance 
with the terms of the Policy. Board members should review, on an ongoing basis, circumstances that 
constitute a conflict of interest or the appearance of a conflict of interest and should abide by this policy 
and seek guidance when necessary and appropriate. 
 
This policy is intended to supplement, but not replace, any applicable state and federal laws and 
regulations governing conflicts of interest applicable to unpaid board members of public authorities. 
 

RULES 
Conflicts of Interest: A conflict of interest is a situation in which the financial, familial, or personal interests 
of a board member come into actual or perceived conflict with their duties and responsibilities as a board 
member of the Authority. Perceived conflicts of interest are situations where there is the appearance 
that a board member can personally benefit from actions or decisions made in their official capacity, or 
where a board member may be influenced to act in a manner that does not represent the best interests 
of the Authority. The perception of a conflict of interest may occur if circumstances would suggest to a 
reasonable person that a board member may have a conflict. The appearance of a conflict and an actual 
conflict should be treated in the same manner for the purposes of this Policy. 
 

Board members must always conduct themselves at all times in a manner that avoids any appearance 
that they can be improperly or unduly influenced, that they could be affected by the position of or 
relationship with any other party, or that they are acting in violation of the public trust. While it is not 
possible to describe or anticipate all the circumstances that might involve a conflict of interest, a conflict 
of interest typically arises whenever a board member has or will have: 
 

 A financial or personal interest in any person, firm, corporation or association which has or will 
have a transaction, agreement or any other arrangement in which the Authority participates; 

 The ability to use their position, confidential information, or the assets of the Authority, to their 
personal advantage; or 

 Any other circumstance that may or appear to make it difficult for the board member to exercise 
independent judgment and properly exercise their official duties. 

 
Confidential and Inside Information: Information obtained as a result of board membership, and not 
otherwise public, must not be disclosed, and may not be used to further your interests or the interests of 
a relative. 
 
Unwarranted Privileges: Do not use or attempt to use your position on the board to obtain preferential 
treatment for yourself or otherssecure unwarranted benefits or favors for yourself or others. 
 
Nepotism: Do not participate in any way in a deliberations or decisions to hire, promote, discharge, 
supervise, or discipline a family member paid by the Authority. 
 
Gifts: Do not accept anything of value where (a) it could reasonably be inferred that it is a gift intended to 
influence you, in the performance of your board duties; or (b) was given to you as a sign of appreciation 
for board member action. Ask the General Counsel and/or Ethics Officer to determine the appropriate 
course of action in a particular circumstance. 



 
Political Activity: Certain board members cannot do the following – please discuss with the General 
Counsel and/or Ethics Officer whether these prohibitions apply to you: 

 
a. Serve as an officer of any political party or political organization; 

 
b. Serve as a member of any political party committee, including serving as a political party district 

leader or member of the national committee of a political party; or 
 

c. Give or raise monetary contributions for the State of New York Governor’s political campaign. 
 
Outside Activities: You should seek guidance from the General Counsel and/or Ethics Officer for those 
activities you engage in outside of your board duties particularly to those activities that may not engage in 
outside activities that would impair your judgment, or compromise or interfere with your ability to 
properly perform your board duties,. You may not engage in outside activities thator that create an actual 
or perceived conflict of interest or the appearance of a conflict of interest. You should consult with the 
General Counsel and/or Ethics Officer if you have any questions concerning your outside activities. You 
may not use NYSERDA staff, time, materials, equipmentequipment, or other assets in connection with 
outside activities. 

 

Reverse Two Year Bar: For the first two years you serve on the NYSERDA Board, you should not participate 
or be involved in the decision-making process for NYSERDA in relation to any matter involving a person or 
business in the private sector by whom you are currently employed or by whom you were employed 
during the two years preceding NYSERDA service or employment. 

 
PROCEDURES 
Duty to Disclose: All material facts related to the conflict of interest (including the nature of the interest 
and information about the conflicting transaction) shall be disclosed in good faith to the General Counsel 
and/or Ethics Officer who shall advise the board member on how to proceed and, when necessary, seek 
further guidance from the New York State Commission on Ethics and Lobbying in Government (Ethics 
Commission) so an ethics opinion can be rendered.  . Such disclosure shall be made part of the official 
record of the proceedings of the Authority. 
 

Determining Whether a Conflict of Interest Exists: The General Counsel and/or Ethics Officer shall advise 
the individual who appears to have a conflict of interest how to proceed. The General Counsel and/or 
Ethics Officer should seek guidance from the New York State Commission on Ethics and Lobbying in 
Government (Ethics Commission) when dealing with cases where they are unsure of what to do. 
 

Recusal and Abstention: No board member may participate in any decision or take any official action with 
respect to any matter requiring the exercise of discretion, including discussing the matter and voting, 
when they know or have reason to know that the action could confer a direct or indirect financial or 
material benefit on themselves, a relative, or any organization in which they are deemed to have an 
interest or when a conflict of interest has been identified. Board members must recuse themselves from 
deliberations, votes, or internal discussion on matters relating to any organization, entity or individual 
where their impartiality in the deliberation or vote might be reasonably questioned, andquestioned and 
are prohibited from attempting to influence other board members in the deliberation and voting on the 
matter.  These recusals and abstentions shall be recorded in the minutes of the Authority’s meetings and 
shall reflect the name of the board member and the nature of the conflict. 
 

Records of Conflict of Interest: The minutes of the Authority’s meetings during which a perceived or 
actual conflict of interest is disclosed or discussed shall reflect the name of the interested person, the 



nature of the conflict, and a description of how the conflict was resolved. 
 

Reporting of Violations: Board members should promptly report any violations of this Policy to 
Authority’s General Counsel or, Ethics Officer, or Director of Human Resources in accordance with the 
Authority’s Whistleblower Policy and Procedures. 

 

Penalties: Any board member that fails to comply with this policy may be penalized in the manner 
provided for in law, rules, or regulations. 
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NEW YORK STATE ENERGY RESEARCH AND DEVELOPMENT AUTHORITY 
 

CONFLICT OF INTEREST POLICY 
FOR EMPLOYEES 
April 20242025 

 
All Authority Employees shall be provided with this Conflict of Interest Policy as well as the relevant 
sections of Public Officers Law upon their employment with NYSERDA and are required to acknowledge 
that they have read, understand and are in compliance with the terms of the Policy and the relevant 
sections of the Public Officers Law on an annual basis. Employees should review on an ongoing basis 
circumstances that constitute a conflict of interest or the appearance of a conflict of interest and should 
abide by this Policy and seek guidance when necessary and appropriate. 

 
This Policy is intended to supplement, but not replace, any applicable state and federal laws governing 
conflicts of interest applicable to Authority employees. Legal guidance and direction are available through 
NYSERDA’s Ethics Officer, who is an attorney in Counsel’s Office. Questions about a specific situation 
should be directed to your supervisor, the Director of Internal Audit, the Director of Human Resources, 
Counsel’s Office or NYSERDA Officers. Additionally, you may contact the New York State Commission on 
Ethics and Lobbying in Government (Ethics Commission) directly about any ethics question or issue. 

 

DEFINITIONS 
 

“Financial Interest” means any note or other evidence of indebtedness, stock, stock option, bond, 
security, wage, salary, income or other compensation or right to compensation, or other financial interest 
or arrangement, including but not limited to trusts. The term “financial interest” does not include for 
example: (a) an interest in a personal checking, savings, or similar account; (b) an interest in a money 
market fund, mutual fund, unit bond trust, regulated investment company, or similar entity the portfolio 
of which is widely diversified; (c) an interest in a bona fide pension or retirement plan or life, health or 
accident insurance plan; or (d) government bonds. 

 

“Gift” means anything that has a fair market value of more than $15.00 including, but not limited to, 
money, services, loans, discounts, travel, lodging, meals, refreshments, entertainment, forbearance or a 
promise having a monetary value. 

 

“Inside Information” means information which is obtained by NYSERDA for its public, corporate purposes 
only, and which, if used for non-public purposes by an employee or another person or organization to 
whom the information is conveyed, would give that person or organization an unfair advantage in a 
particular matter because that information is not available to members of the general public. 

 
“Interested Source” means a person or entity that: (a) has contracts with, or seeks contracts with you or 
NYSERDA; (b) is a registered lobbyist or client of a lobbyist that lobbies NYSERDA; (c) is the spouse or the 
minor child of a registered lobbyist or client of a lobbyist that lobbies NYSERDA; (d) is involved in ongoing 
litigation that is adverse to you or NYSERDA; (e) has received or applied for funds from NYSERDA at any 
time during the previous year up to and including the date of the proposed or actual receipt of the gift; 
or, (f) attempts to influence you or NYSERDA in an official action. 
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“Participate or be involved in the decision making process” means   and  having any authority or 
assigned duty or responsibility to provide any approval or disapproval. 

 

RULES 
 

Conflicts of Interest: A conflict of interest is a situation in which the financial, familial, or personal interests 
of an employee come into actual or perceived conflict with the duties and responsibilities as an employee 
of the Authority. Perceived conflicts of interest are situations where there is the appearance that an 
employee can personally benefit from actions or decisions made in their official capacity, or where an 
employee may be influenced to act in a manner that does not represent the best interests of the 
Authority. The perception of a conflict of interest may occur if circumstances would suggest to a 
reasonable person that an employee may have a conflict. The appearance of a conflict and an actual 
conflict should be treated in the same manner for the purposes of this Policy. 

 
Employees must conduct themselves at all times in a manner that avoids any appearance that they can 
be improperly or unduly influenced, that they could be affected by the position of or relationship with any 
other party, or that they are acting in violation of the public trust. While it is not possible to describe or 
anticipate all of the circumstances that might involve a conflict of interest, a conflict of interest typically 
arises whenever an employee has or will have: 

 

 A financial or personal interest in any person, firm, corporation or association which has or will 
have a transaction, agreement or any other arrangement in which the Authority participates; 

 The ability to use their position, confidential information or the assets of the Authority, to their 
personal advantage; 

 Solicited or accepted a gift of any amount under circumstances in which it could reasonably be 
inferred that the gift was intended to influence them, or could reasonably be expected to 
influence them, in the performance of their official duties or was intended as a reward for any 
action on their part; or 

 Any other circumstance that may or appear to make it difficult for the employee to exercise 
independent judgment and properly exercise their official duties. 

 

Financial Interests: No employee may participate or be involved in the decision-making process or take 
any official action with respect to any matter requiring the exercise of discretion, when they know or has 
reason to know that the action could confer a direct or indirect financial or material benefit on them, a 
relative, or any organization in which they are deemed to have an interest. An employee should not retain 
or obtain a financial interest in any person or organization that does business with NYSERDA if the 
employee is, or is likely to be, participating in the decision-making process at NYSERDA in a matter 
involving that person or organization. 

 
Gifts: No gift of any value may be accepted if it would constitute a substantial conflict with the proper 
discharge of your duties. Additionally, Public Officers Law prohibits you from directly or indirectly 
soliciting, accepting, or receiving any gift that has a fair market value of more than $15.00 where the 
circumstances would reasonably permit the inference that the gift was (a) intended to influence you, or 
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could reasonably be expected to influence you, in the performance of your duties; or (b) was intended as 
a tip, reward, or sign of appreciation for your official duties. If you receive or are offered a gift, contact 
the Ethics Officer so they can decide whether you may accept it. 

 

Political Activity: Employees are under no obligation to contribute to any political fund or perform any 
political service. Employees may not use job-related influence to force political activity on the part of 
others nor may others make the demand on them. You may not require employees or potential 
employees and contractors or potential contractors to reveal information on party affiliation or campaign 
contributions. Additionally, state offices may not be used for soliciting or collecting any political 
contributions. Should you intend to run for political office, you should obtain your supervisor’s and 
Counsel’s Office concurrence that the public office to be sought will not interfere with your official 
NYSERDA duties and is allowed under State and Federal law. Policymakers seeking public office for which 
more than nominal compensation will be paid must first obtain Ethics Commission approval. 

 

Outside Activities: You may not engage in outside activities that would conflict with scheduled work hours 
or that would impair your judgment or compromise or interfere with your ability to properly perform your 
duties. You should consult with the Ethics Officer prior to engaging in any outside activity relating to the 
energy field or involving a NYSERDA contractor or potential contractor. You should consult with the Ethics 
Officer if you have any questions concerning potential conflicts of interest arising from other outside 
activities. You may not use NYSERDA time, materials, equipment or other assets in connection with 
outside activities. 

 
NYSERDA employees who are designated policymakers must obtain approval before engaging in any 
outside activity if the amount to be earned exceeds $1,000 annually. If the amount to be earned exceeds 
$5,000 annually, Ethics Commission approval is also required. Designated policymakers must also obtain 
NYSERDA and Ethics Commission approval prior to serving as a director or officer of a for-profit entity, 
regardless of compensation. Additionally, designated policymakers must notify the Ethics Officer prior to 
serving as a director or officer of a not-for-profit entity if annual compensation will be between $0 - 
$999. 

 

Reverse Two Year Bar: For the first two years you work at NYSERDA, you should not participate or be 
involved in the decision-making process for NYSERDA in relation to any matter involving a person or 
business in the private sector by whom you were employed during the two years preceding NYSERDA 
service or employment. 

 

Use of Inside Information and Confidential Information: You should not use inside information, non-
public information, or information designated as confidential, proprietary or trade-secret to benefit 
yourself or another person or organization. You should not provide such information to any other 
person or organization, except in carrying out NYSERDA’s corporate purposes. You should not give 
advice or make recommendations or suggestions to another person or organization based upon such 
information. Confidential, proprietary and trade-secret information acquired by you in the course of 
your official duties may not be disclosed to further your or another’s personal interests, including 
financial interests. If NYSERDA executes a non- disclosure agreement (NDA) with an outside entity or 
individual, you, as an employee of NYSERDA, are required to comply with its terms. Records in the 
possession of NYSERDA that are labeled confidential, proprietary or trade-secret shall be treated as such 
by all NYSERDA employees. Any unauthorized disclosure of such information will result in disciplinary 
action and may result in termination. 
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Endorsements: No employee, in their capacity as an employee of NYSERDA, should endorse any product 
or process of a specific manufacturer or the service of any specific firm. This limitation does not preclude 
NYSERDA, as an institution, from making such an endorsement in carrying out its corporate purposes. 
(Use of materials, products or services by NYSERDA or an employee does not constitute an endorsement.) 
No employee should engage in any outside employment or outside activity which results in, or gives the 
appearance of, the identification ofidentifying NYSERDA with any product, process, or service for 
advertising, publicity, or sales purposes. 

 

Solicitation of Future Employment: Employees are prohibited from discussing possible future 
employment with any entity that has had a specific matter pending before them unless 30 days or more 
has passed since the matter closed or since the employee was recused from the matter. Employees are 
required to notify their supervisor or and the Ethics Officer if they intend to solicit a job offer, or if they 
receive an unsolicited job offer, from an entity or individual that has a specific matter pending before 
them. 

 
Post -Employment Restrictions: 

 
Two-Year Bar Restriction: Applies for two years after you leave the Authority for a non-governmental job 
and contains two different types of prohibitions: 

(1) Appearance/Practice Prohibition 
a. Prohibits a former State employee from interacting (in person, on the phone, or via 

written or electronic correspondence) in their new job with any employee in their former 
agency in an attempt to influence an agency decision. 

b. Examples of prohibited work: (i) negotiating a contract with a former agency; (ii) 
submitting a response to a Request for Proposal from a former agency; (iii) requesting 
that the former agency take any action on a current or proposed project; (iv) submitting 
reports or filings to a former agency; (v) seeking information from a former agency that is 
not available to the public. 

c. Applies to both paid and unpaid (pro bono) work. 
(2) Backroom Services Prohibition 

a. Prohibits a former State employee from working “behind the scenes” on a matter that is 
before their former agency. 

b. Examples of prohibited work: (i) helping to prepare a Request for Proposal in response to 
a former agency; (ii) working on any reports or other submissions to a former agency; (iii) 
helping to prepare another person for a meeting with, or presentation to, a former 
agency. 

c. Applies to paid work only. (In other words, unpaid backroom services work is 
permissible.) 

 

Lifetime Bar Restriction: Applies for your lifetime after you leave the Authority for a non-governmental 
job. 

(1) Prohibits a former State employee from providing services in relation to any case, matter, 
proceeding, project, application, or transaction with which they were personally involved. 

(2) If the matter is before a New York State agency, you are prohibited from providing any type of 
services. 

(3) If the matter is before any other entity, you may only provide services if you receive no 
compensation. 
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PROCEDURES 
 

Duty to Disclose: All material facts related to the Rules listed above shall be disclosed in good faith to 
the Ethics Officer as soon as an employee becomes aware of them.  The Ethics Officer shall review the 
disclosed facts, advise employees on how to proceed and, when necessary, seek guidance from the 
Ethics Commission so that an ethics opinion can be rendered. Actual or potential perceived conflicts of 
interest with individuals or entities doing business with NYSERDA should be disclosed to your 
supervisor and the Ethics Officer supervisory personnel immediately (See Personnel Handbook 
Whistleblower Policy). 

 
Determining Whether a Conflict of Interest Exists: The Ethics Officer shall advise individuals who 
appear to have a conflict of interest on how to proceed. The Ethics Officer should seek guidance from 
the Ethics Commission when dealing with cases where they are unsure of what to do. 

 

Reporting of Violations: You should remain alert to possible violations of law, policy, or public trust 
everywhere in NYSERDA. Section 55 of Article 4-A of the Executive Law requires all state officers and 
employees to promptly report to the State Inspector General any information concerning corruption, 
fraud, criminal activity, conflicts of interest or abuse by both another state officer or employee relating 
to their employment or by a person having business dealings with a covered agency relating to those 
dealings Consistent with the requirements set forth in the Authority’s Whistleblower Policy and 
Procedures, yYou must also report such violations to the Internal Controls Officeryour supervisor, a 
NYSERDA Officer, the Directora member of Human Resources, the Director of Internal Audit, the 
Fraud and Abuse Hotline, or a member of Counsel’s Office. You must cooperate in any official 
investigation of a violation. Retaliation against any employee who in good faith reports a violation of 
law, policy, or public trust is prohibited. (See Personnel Handbook Summary of Employee 
Responsibilities.) 

 
Interpretation or Clarification: An employee may submit a written request to the Ethics Officer for an 
interpretation or clarification of the provisions of this Policy. 

 
Penalties: Any employee that fails to comply with this Policy may be penalized in the manner 
provided for in law, rules or regulations. This can include fines, suspension or removal from 
employment for knowing and intentional violations. 

 

Resources Available: 
Internal 
Director of Internal Audit 
Internal Controls Officer 
General Counsel (and all other Counsel’s Office Staff) 

 
External 
Fraud and Abuse Hotline 1-866-219-1122 
NYS Commission on Ethics and Lobbying in Government: 518-408-3976  
NYS Office of the Inspector General 1-800-367-4448 
Authorities Budget Office (518) 474-1932 (Albany and Capital District); 1-800-560-1770 (For use 
outside the 518 area code only) 



Resolution No. ____ 
 

 

 RESOLVED, that the Employee Conflict of Interest Policy and Board Member Conflict of 

Interest Policy submitted to the Members for consideration at this April 28, 2025 is hereby 

approved by the Board. 

 



Count of
Contracts

Committed this
Period

Procurement Contracts > 1year

Competitive Program Contracts > $3M

Non-competitive Program Contracts > $1M

Grand Total $665.3M

$2.2M

$632.9M

$30.1M

101

1

11

89

Periodic Contracts Approvals

Contracts executed or modified during the period - 12/16/2024
to 3/15/2025



Count of
Contracts

Anticipated
Amount

Procurement Contracts > 1year

Competitive Program Contracts > $3M

Non-competitive Program Contracts > $1M

Grand Total $2,872.8M

$0.0M

$2,867.5M

$5.2M

66

0

40

26

Contracts anticipated to be executed or modified during the
period - 12/16/2024 to 3/15/2025



Category Report Type Type
Count of
Contracts

Committed this
period

PCMT ProcurementCompetitive

Discretionary

Non-Competitive

Total

PGRM ProcurementCompetitive

Non-Competitive

Total

Grand Total

$75,000

$1,532,969

$28,585,911

2

14

73

$30,193,88089

$2,240,000

$632,866,112

1

11

$635,106,11212

$665,229,992101

NYSERDA PERIODIC CONTRACTS APPROVAL REPORT:  Section 1
Summary - 12/16/2024 to 3/15/2025



Category Initiative Type Term > 1
Year Contract ID Contractor Contract Description Date Committed this period Committed to Date Amt Paid this Period Amt Paid to Date

PCMT Competitive Y 244793 Kelliher Samets LTD TWO 47 - HER/HEAR Marketing 12/13/2024

Competitive Y 245270 Experis US LLC SA.082_TWO#19_PM-1_CT 12/23/2024

Competitive Y 245671 Indotronix International
Corporation SA.083_TWO# 10_ER_PM-1 01/02/2025

Competitive Y 248864 Indotronix International
Corporation SA.093_TWO# 13_CT_PM-1 02/26/2025

Competitive Y 249018 Sive Paget & Riesel PC TWO 14 - NYGB FOIL 02/28/2025

Discretionary Y 242373 Kelliher Samets LTD TWO 45 - Case Studies Campaign 11/07/2024

CEL049: Process
Evaluation Competitive Y 228041 Industrial Economics,

Incorporated TWO 7 - Process Evals 04/01/2024

CI Carbon Challenge Competitive Y 243352 Tryfacta, Inc. SA.081_TWO# 4_IAG_SPM 11/22/2024

Cl Engy Siting & Soft Cost
Red Competitive Y 204014 Pace University School of Law TWO#1 Pace Land Use Law Center 02/23/2023

Clean Energy CommunitiesCompetitive Y 246612 Eclaro International SA.090_TWO# 6_CLG_PM1 01/21/2025

CLEAN
TRANSPORTATION Competitive Y 207078 Center for Sustainable Energy TWO #1 - CSE Drive Clean 04/18/2023

Cleantech Ignition Competitive Y 151220 Mintz, Levin, Cohn, Ferris,
Glovsky and RFP 12 - NYGB Legal Services 02/11/2020

Commercial Real Estate
Ten

Competitive Y 245620 EME Consulting Engineering
Group, LLC SA.088_TWO#10_AES_PM2 12/31/2024

Competitive Y 245669 EME Consulting Engineering
Group, LLC SA.089_TWO#11_AES_PM1 01/02/2025

Community Energy
Engagement Competitive Y 157227 Industrial Economics,

Incorporated TWO1 - CEEP Evaluation 08/20/2020

ENERGY ANALYSIS Competitive Y 244086 The Brattle Group Inc. Low-Carbon Alt. Fuel Use 12/05/2024

Competitive Y 244684 Energy and Environmental
Economics Inc. TWO 15 - BEEM Scenarios SEP 12/13/2024

Competitive Y 246437 The Cadmus Group, LLC TWO 4 - 2025 BEEM Tech Support 01/15/2025

Competitive Y 246487 BW Research Partnership TWO 1 - NYS EP Job Assessment 01/16/2025

ENVIRONMENTAL
RESEARCH

Competitive Y 219627 Northeast States for Coordinated
Air Use TWO 2 RESHEAT 10/31/2023

Competitive Y 247206 Abt Global LLC TWO 1 - SEP Evaluation 01/29/2025

Competitive Y 247214 Industrial Economics,
Incorporated TWO #2: SEP Evaluation 01/30/2025

Competitive Y 247658 Eastern Research Group, Inc. TWO 2 - NYSCIA Web Assistance 02/06/2025

Equitable Engagement Competitive Y 221613 Illume Advising LLC EEC Implementation 11/29/2023

ESTOR: Implementation
Support Competitive Y 247341 Sive Paget & Riesel PC TWO 12 - ESTOR 01/31/2025

Future Grid Perf.
Challenges Competitive Y 248866 TRC Environmental Corporation SA.094_TWO# 16_IN_PM1 02/27/2025

Grid ClimateTech Ready
Capital Discretionary Y 247529 Mads Ronne Almassalkhi Grid of the Future Phase 4 02/04/2025

High Performing Grid Competitive Y 241305 Siemens Industry, Inc. TWO #1 DLR Study 10/23/2024

Housing Agencies SupportCompetitive Y 183935A Arup US, Inc. TWO #7 – HCR Project Selection 08/24/2022

HPD Direct Injection Competitive Y 247709 Illume Advising LLC TWO  4 - Direct Injection Eval 02/07/2025

$1,099,900$1,099,900

$10,434$10,434$372,141$372,141

$470,000$470,000

$347,014$347,014

$15,000$15,000

$30,000$30,000

$230,237$136,808$973,034$448,016

$21,452$21,452$403,027$403,027

$60,454$21,858$700,000$500,000

$358,265$358,265

$2,377,085$340,732$3,378,781$1,128,781

$183,650$50,804$183,894$48,197

$30,597$30,597$593,136$593,136

$14,735$14,735$466,464$466,464

$459,514$760,152$61,553

$16,923$16,923$249,225$249,225

$49,492$49,492$310,000$310,000

$5,433$5,433$99,141$99,141

$210,225$210,225

$112,295$50,329$846,595$396,595

$301,719$301,719

$139,736$139,736

$300,000$300,000

$495,404$131,609$1,905,500$1,045,518

$50,000$50,000

$279,456$279,456

$50,000$50,000

$497,960$497,960

$992,892$148,847$2,000,000$1,000,000

NYSERDA PERIODIC CONTRACTS APPROVAL REPORT - 12/16/2024 to 3/15/2025



Category Initiative Type Term > 1
Year Contract ID Contractor Contract Description Date Committed this period Committed to Date Amt Paid this Period Amt Paid to Date

PCMT
Housing Agencies SupportCompetitive Y 183935A Arup US, Inc. TWO #7 – HCR Project Selection 08/24/2022

HPD Direct Injection Competitive Y 247709 Illume Advising LLC TWO  4 - Direct Injection Eval 02/07/2025

LMI Marketing Competitive Y 198804 Kelliher Samets LTD TWO 19 - NY Energy Advisor 11/28/2022

LMI Multifamily Demos Discretionary Y 240472 Kinetic Communities Consulting
Corporati HDFC Pilot 10/09/2024

Low Carbon Tech Demos Competitive Y 244182 TRC Environmental Corporation SA.085_TWO# 15_MF_PM 12/06/2024

Competitive Y 244483 TRC Companies, Inc. MFR Strat Dev & Support 12/11/2024

Market Support Tools
&Activity Competitive Y 220466 Performance Systems

Development Expand and validate Category 6 11/10/2023

Multifam New ConstructionCompetitive Y 165541A DNV Energy Insights USA Inc. TWO 2 - New Construction Eval 07/13/2021

Natural Carbon Solutions Competitive Y 201084 CleanFiber LLC A1 - Building Challenge 12/28/2022

Competitive Y 246162 Plantaer Inc. Plantaer Engineered Living Con 01/10/2025

New Construction Housing Non-Competiti..Y 245259 Passive House Accelerator LLC Reimagine Building Series 2025 12/23/2024

NEW YORK GREEN
BANK Competitive Y 152910 Guidehouse Inc. TWO #1 - Price Forecast 03/25/2020

Novel Bus Models & OffersCompetitive Y 199434 InnSure Corporation Climate-Oriented Solutions Pro 12/05/2022

NYCH: Comfort Home Competitive Y 203357 TRC Companies, Inc. TWO #1 Comfort Home Impl 02/09/2023

Competitive Y 232625 Performance Systems
Development Compass 7/1/24-12/31/25 06/13/2024

NYCH: LMI Competitive Y 242376 Association for Energy
Affordability, In Cooking Elec Pilot Implementat 11/07/2024

Competitive Y 244055 TRC Companies, Inc. Implementation- No Heat Pilot 12/05/2024

NYSERDA
ADMINISTRATION

Competitive Y 152081 ADP, Inc. ADP Payroll and HR Services 03/03/2020

Competitive Y 162423 Lincoln Life & Annuity Company
of NY Insurance SL/LT/PFL 2021-22 12/22/2020

Competitive Y 202633 Software People, Inc. TWO #2 .Net Software Developer 01/26/2023

Competitive Y 220858 Verizon Wireless Verizon Wireless Cellular 2024 11/16/2023

Competitive Y 226351 Bond, Schoeneck & King, PLLC TWO 15 - Antidiscrimination 03/01/2024

Competitive Y 228014 Kelliher Samets LTD TWO  40 - Strategic Marktg Sup 03/29/2024

Competitive Y 229882 Technology Professionals Group
Inc. TWO # 5 Service Desk Tech Alec 04/30/2024

Competitive Y 242182 Sive Paget & Riesel PC TWO 12 - Loan Serv. Litigation 11/06/2024

Competitive Y 244179 Carahsoft Technology CorporationUiPath Flex Services 2025 12/06/2024

Competitive Y 245999 Marshall & Sterling, Inc. RFP 5916 Insurance Brokerage 01/08/2025

Competitive Y 247037 Level 3 Communications, LLC Level3 / Lumen SIP trunk 01/27/2025

Competitive Y 247715 Microsoft Corporation Microsoft Unified Support 2025 02/07/2025

Discretionary Y 220855 Promantek Inc. Trackstar License 11/16/2023

Discretionary Y 232126 Uline Supplies for Facilities 06/04/2024

$644,322$644,322

$2,289,376$361,524$3,076,125$718,160

$354,261$354,261

$17,668$17,668$404,893$404,893

$50,000$50,000

$714,536$526,514$1,469,655$220,526

$0$118,004$14,204

$2,499,910$2,499,910

$50,000$50,000

$50,000$50,000

$1,132,003$113,185$1,272,784$130,000

$1,606,938$569,438$6,660,000$160,000

$1,144,434$113,642$1,300,833$101,000

$497,134$183,397$920,000$400,000

$4,850,000$4,850,000

$1,500,000$1,500,000

$411,955$27,484$434,642$50

$688,014$51,815$725,317$7,800

$441,750$58,200$635,000$195,000

$168,826$35,758$291,261$150,000

$1,388$10,000$5,000

$143,048$18,205$180,000$50,000

$65,291$21,704$196,300$108,550

$13,959$13,959$15,000$5,000

$100,352$100,352$100,352$100,352

$594,000$594,000

$13,243$13,243$52,608$52,608

$88,600$88,600

$46,416$4,220
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Category Initiative Type Term > 1
Year Contract ID Contractor Contract Description Date Committed this period Committed to Date Amt Paid this Period Amt Paid to Date

PCMT NYSERDA
ADMINISTRATION

Discretionary Y 220855 Promantek Inc. Trackstar License 11/16/2023

Discretionary Y 232126 Uline Supplies for Facilities 06/04/2024

Discretionary Y 243100 Tech Valley Talent, LLC SecureAuth Renewal 2024-2025 11/19/2024

Discretionary Y 243999 Gartner Inc. Gartner 2025 Renewal 12/05/2024

Discretionary Y 247201 ThunderCat Technology LLC Workspace One Enterprise - 1yr 01/29/2025

Discretionary Y 247510 Compulink Technologies, Inc. Nerdio Manager Premium 1yr 02/04/2025

Discretionary Y 247827 SHI, Inc. Embarcadero ER Studio IDERA 02/11/2025

Non-Competiti..Y 247045 NYS Office for Technology E-Discovery service from ITS 01/27/2025

NYSERDA Fixed Asset Competitive Y 245992 L.B. Auto of 112 LLC 2025 Mitsubishi Outlander PHEV 01/08/2025

Discretionary Y 246358 Spacesmith, LLP Architectural Services - NYC 01/14/2025

Discretionary Y 247656 MMR Enterprises, INC. Office Chair Purchase & Assemb 02/06/2025

OREC: Technical Support Competitive Y 149695 Holland & Knight LLP RFP 12 - NYGB Legal Services 12/31/2019

Competitive Y 231142 Sustainable Energy Advantage,
LLC TWO#1 MP2.0 Workforce study 05/21/2024

Competitive Y 242093 Carter Ledyard & Milburn LLP TWO 12 - OSW Master Plan 2.0 11/05/2024

Competitive Y 242721 Ventolines B.V. TWO#1 LSR Svcs on Demand 11/13/2024

Competitive Y 243257 Ventolines B.V. TWO#3 Buyer's Engineer Support 11/20/2024

Competitive Y 245064 Kelliher Samets LTD TWO 48 - LSR/OSW Marketing 12/18/2024

Competitive Y 249053 Carter Ledyard & Milburn LLP TWO 12 - OSW Permitting 03/04/2025

OTHER PROGRAM AREA Competitive Y 248150 Booz Allen Hamilton, Inc. TWO 19: Innovation Ops Excell 02/14/2025

Product Standards Competitive Y 244788 Kelliher Samets LTD TWO 46 - App Upgrade Prog 12/13/2024

REC4:CES REC4 Tech
Support Discretionary Y 247719 Management Solutions, LLC Grid reliability & tech suppt 02/07/2025

REC:CES REC System
Dev Costs

Competitive Y 163482 Tech Valley Talent, LLC TWO 1 Salesforce Dev. Rajesh K 01/20/2021

Competitive Y 237353 Sive Paget & Riesel PC TWO 11 - Tier 1 RESRFP 24-1 08/28/2024

Competitive Y 247358 Sive Paget & Riesel PC TWO 13 - LSR REC Agreements 02/03/2025

Competitive Y 247721 Worley Group, Inc. TWO #2 - Determination Study 02/10/2025

Discretionary Y 243496-1 Wood Mackenzie Inc REC:CES REC System Dev Costs 12/17/2024

Retrofit NY Competitive Y 211534 Taitem Engineering, P.C. Multifamily Technical Assistan 06/26/2023

REV Campus Challenge Competitive Y 247817 EME Consulting Engineering
Group, LLC SA.092_TWO#13_EPE_APM 02/10/2025

RTEM and Tenants Competitive Y 246882 EME Consulting Engineering
Group, LLC SA.057a_TWO#12_AES_PM1 01/23/2025

Competitive Y 246894 Indotronix International
Corporation SA.087_TWO# 12_AES_PM-2 01/23/2025

Competitive Y 242277 Tryfacta, Inc. SA.064-1_TWO# 3_EPE_PC 11/06/2024

$85$85$5,000$5,000

$60,906$60,906$60,906$8,683

$46,193$46,193$46,193$46,193

$111,036$111,036

$11,016$11,016$11,016$11,016

$14,656$14,656

$25,000$25,000

$45,847$45,847

$10,000$10,000$445,000$445,000

$9,647$9,647$9,647$9,647

$811,088$834,659$5,848

$61,428$18,146$158,752$8,752

$50,000$50,000

$200,000$200,000

$100,000$100,000

$309,738$309,738

$25,000$25,000

$2,000,000$2,000,000

$55,000$55,000

$248,922$248,922

$748,546$31,520$937,131$196,014

$93,008$12,100$115,000$15,000

$50,000$50,000

$50,000$50,000

$194,334$194,334$194,334$194,334

$531,130$35,545$1,465,700$525,000

$396,000$396,000

$403,128$403,128

$347,575$347,575
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Category Initiative Type Term > 1
Year Contract ID Contractor Contract Description Date Committed this period Committed to Date Amt Paid this Period Amt Paid to Date

PCMT
RTEM and Tenants Competitive Y 246894

IndotronixInternational
Corporation SA.087_TWO# 12_AES_PM-2 01/23/2025

Technical Services Competitive Y 242277 Tryfacta, Inc. SA.064-1_TWO# 3_EPE_PC 11/06/2024

Competitive Y 247533 Tech Valley Talent, LLC TWO #36 Salesforce Architect 02/04/2025

Competitive Y 247718 DNV Energy Insights USA Inc. TWO 6 - Comm, Ind, MF Eval 02/07/2025

Workforce Industry
Partnership Competitive Y 164974A DNV Energy Insights USA Inc. TWO 1 - WFD BLDG/Talent 07/13/2021

PGRM Clean Energy Hub Competitive Y 184794 Affordable Housing Partnership Regional Clean Energy Hub 04/25/2022

Cleantech POCC Competitive Y 141373 NextCorps Inc Cleantech Accelerator 06/14/2019

ENERGY ANALYSIS Non-Competiti..Y 167521-1 Alliance for Sustainable Energy,
LLC T&D Tool Dev Co-Optimization 10/01/2024

Flexible Tech Assistance Competitive Y 135614 L&S Energy Services, Inc. L&S GJGNY Energy Audits 12/28/2018

NYCH: Technical
Assistance

Competitive Y 186724A 110 Holdings LLC RFP4886 RES Market Engagement 12/14/2023

Competitive Y 219354 CLEAResult Consulting, Inc. Program Ops & Tech Support SFR 10/25/2023

REC:CES REC Contracts Competitive Y

Competitive Y

Competitive Y

Competitive Y

Competitive Y

Workforce Industry
Partnership Competitive Y 197788 TRC Companies, Inc. WFD Implementation Contractor 11/10/2022

Grand Total

$20,711$20,711$407,500$407,500

$201,760$201,760

$636,725$636,725

$882,642$1,950,211$815,890

$1,303,633$22,714$3,643,546$605,000

$7,709,458$454,000$11,000,000$1,000,000

$2,240,000$2,240,000

$4,195,111$271,540$4,994,948$200,000

$4,149,075$560,320$6,194,592$1,888,600

$6,831,328$1,793,872$18,874,424$1,717,623

$41,115,006$41,115,006

$31,426,025$31,426,025

$34,558,348$34,558,348

$472,719,421$472,719,421

$43,481,274$43,481,274

$2,712,535$399,495$8,154,815$4,154,815

$44,892,385$7,208,283$736,294,482$667,849,902
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Contractor SupplierAddress SupplierCity SupplierState SupplierZipCode Business Type WBE MBE SDVOB SBE

110 Holdings LLC 15400 SE 30th Pl Suite 202 Bellevue WA 98007 FSBE

Abt Global LLC 6130 Executive Boulevard Rockville MD 20852 FSBE

ADP, Inc. PO Box 842875 Boston MA 02284-2875 FSBE

Affordable Housing Partnership 255 Orange St Albany NY 12210-2400 NYSBE

Alliance for Sustainable Energy,
LLC 15013 Denver West Parkway Golden CO 80401 FSBE

Arup US, Inc. 77 Water Street New York NY 10005 NYSBE

Association for Energy
Affordability, In 105 Bruckner Boulevard Bronx NY 10454 NYSBE

Bond, Schoeneck & King, PLLC 22 Corporate Woods Blvd., Ste 501 Albany NY 12211-2503 NYSBE

Booz Allen Hamilton, Inc. 8283 Greensboro Dr McLean VA 22102 FSBE

BW Research Partnership 6120 Paseo Del Norte, Suite D2 Carlsbad CA 92011 FSBE

Carahsoft Technology Corporation 11493 Sunset Hills Road Reston VA 20190 FSBE

Carter Ledyard & Milburn LLP 2 Wall Street New York NY 10005 NYSBE

Center for Sustainable Energy 3980 Sherman St., Ste 170 San Diego CA 92110 FSBE

CleanFiber LLC 250 Lake Avenue Blasdell NY 14219 NYSBE

CLEAResult Consulting, Inc. 6504 Bridge Point Parkway Austin TX 78730-5005 FSBE

Compulink Technologies, Inc. 260 West 39th St. Suite 302 New York NY 10018 NYSBE

DNV Energy Insights USA Inc. 1400 Ravello Drive Katy TX 77449 FSBE

Eastern Research Group, Inc. 110 Hartwell Ave Lexington MA 02421 FSBE

Eclaro International 450 Seventh Avvenue, Suite 1102 New York NY 10123 NYSBE

EME Consulting Engineering
Group, LLC 550 Seventh Avenue 10th Floor New York NY 10018 NYSBE

Energy and Environmental
Economics Inc. 2401 E Katella Ave. Anaheim CA 92806 FSBE

Experis US LLC 100 Manpower Place Milwaukee WI 53212 FSBE

Gartner Inc. 56 Top Gallant Rd Stamford CT 06902 FSBE

Guidehouse Inc. 150 N Riverside Plz Ste 2100 Chicago IL 60606-1528 FSBE

Holland & Knight LLP PO Box 864084 Orlando FL 32886 FSBE

Illume Advising LLC 440 Science Dr., Suite 202 Madison WI 53711 FSBE X

Indotronix International
Corporation 687 Lee Road Rochester NY 14606 NYSBE

Industrial Economics, Incorporated 2067 Massachusetts Avenue STE 7 Cambridge MA 02140-1356 FSBE

NYSERDA PERIODIC CONTRACTS APPROVAL REPORT: Contractor Addresses - 12/16/2024 to 3/15/2025



Contractor SupplierAddress SupplierCity SupplierState SupplierZipCode Business Type WBE MBE SDVOB SBE
IndotronixInternational
Corporation 687 Lee Road Rochester NY 14606 NYSBE

Industrial Economics, Incorporated 2067 Massachusetts Avenue STE 7 Cambridge MA 02140-1356 FSBE

InnSure Corporation One Broadway Cambridge MA 02142 FSBE

Kelliher Samets LTD d/b/a KSV Burlington VT 05401 FSBE X

Kinetic Communities Consulting
Corporati 51-05 Flushing Avenue, Suite 201 Maspeth NY 11378 NYSBE X X

L.B. Auto of 112 LLC 112 Mitsubishi Medford NY 11763 NYSBE

L&S Energy Services, Inc. 58 Clifton Country Road Clifton Park NY 12065 NYSBE

Level 3 Communications, LLC 1025 Eldorado Blvd Broomfield CO 80021 FSBE

Lincoln Life & Annuity Company of
NY P.O. Box 7247-0347 Philadelphia PA 19170-0347 FSBE

Mads Ronne Almassalkhi 9 Woodland Place South Burlington VT 05403 FSBE

Management Solutions, LLC 2202 Award Winning Way, Suite 201 Knoxville TN 37932 FSBE

Marshall & Sterling, Inc. 125 High Rock Ave., Ste 206 Saratoga Springs NY 12866 NYSBE

Microsoft Corporation One Microsoft Way Redmond WA 98052-6399 FSBE

Mintz, Levin, Cohn, Ferris, Glovsky
and One Financial Center Boston MA 02111 FSBE

MMR Enterprises, INC. d/b/a - SCI Furniture Albany NY 12204 NYSBE

NextCorps Inc 150 Lucius Gordon Dr Ste 100 West Henrietta NY 14586-9687 NYSBE

Northeast States for Coordinated
Air Use 89 South Street, Suite 602 Boston MA 02111 FSBE

NYS Office for Technology 1 S Swan St Fl 3rd Albany NY 12210-2416 NYSBE

Pace University School of Law 78 North Broadway White Plains NY 10603 NYSBE

Passive House Accelerator LLC 16 3rd Place Brooklyn NY 11231 NYSBE

Performance Systems Developmentof New York, LLC Ithaca NY 14850 NYSBE

Plantaer Inc. 2 Blue Slip Apt 6G Brooklyn NY 11222 NYSBE

Promantek Inc. d/b/a TrakStar Seattle WA 98122 FSBE

SHI, Inc. P.O. Box 952121 Dallas TX 75395 FSBE

Siemens Industry, Inc. 85 Northpointe Parkway Buffalo NY 14228 NYSBE

Sive Paget & Riesel PC 560 Lexington Ave., Floor 15 New York NY 10022-1994 NYSBE

Software People, Inc. 738 Smithtown Bypass, Suite #202 Smithtown NY 11787 NYSBE X X

Spacesmith, LLP One New York Plaza, Suite 3400 New York NY 10004 NYSBE

Sustainable Energy Advantage,
LLC 161 Worcester Rd., Ste 503 Framingham MA 01701 FSBE

Taitem Engineering, P.C. 110 South Albany Street Ithaca NY 14850 NYSBE
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Contractor SupplierAddress SupplierCity SupplierState SupplierZipCode Business Type WBE MBE SDVOB SBE
Sustainable Energy Advantage,
LLC 161 Worcester Rd., Ste 503 Framingham MA 01701 FSBE

Taitem Engineering, P.C. 110 South Albany Street Ithaca NY 14850 NYSBE

Tech Valley Talent, LLC 20 Prospect St. Suite 200, Building 1 Ballston Spa NY 12020 NYSBE X

Technology Professionals Group
Inc. D/B/A Cloud and Things Troy NY 12180 NYSBE X X

The Brattle Group Inc. One Beacon St., Ste 2600 Boston MA 02108 FSBE

The Cadmus Group, LLC 410Totten Pond Road Waltham MA 02451 FSBE

ThunderCat Technology LLC 1925 Isaac Newton Square Reston VA 20190 FSBE X

TRC Companies, Inc. 21 Griffin Rd North Windsor CT 06095 FSBE

TRC Environmental Corporation d/b/a TRC Advance Energy New York NY 10018 NYSBE

Tryfacta, Inc. 4637 Chabot Dr, Suite 100 Pleasanton CA 94588 FSBE

Uline Attn: Accounts Receivable Waukegan IL 60085 FSBE

Ventolines B.V. WTC Almere, 25th floor Almere 1314 CH FSBE

Verizon Wireless PO Box 408 Newark NJ 07101-0489 FSBE

Wood Mackenzie Inc 5847 San Felipe, Suite 1000 Houston TX 77057 FSBE

Worley Group, Inc. 2330 East Bidwell St, Suite 120 Folsom CA 95630 FSBE
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Categor
y Type Term > 1

Year Contract ID Contractor Contract Description Reason Date Anticipated Amount Total Contract Amount

PCMT Competitive Y 149695 Holland & Knight LLP RFP 12 - NYGB Legal Services Added New
Tasks 12/31/2019

Competitive Y 152081 ADP, Inc. ADP Payroll and HR Services Added New
Tasks 03/03/2020

Competitive Y 196981 TRC Engineers, Inc. TWO #1 New Con Shared Services New Agreement11/01/2022

Competitive Y 198801 Kelliher Samets LTD TWO 16 - Bldgs of Excellence Added New
Tasks 11/28/2022

Competitive Y 202371 Carter Ledyard & Milburn LLP TWO 5 - Empire Wind 1 DEIS Added New
Tasks 01/23/2023

Competitive Y 205700 FAC CLUSTER HOUSING
DEVELOPMENT FUND COR FACSMP Added New

Tasks 03/24/2023

Competitive Y 209890 New York Power Authority, NYPANYCHA 120V Induction Stove New Agreement05/31/2023

Competitive Y 212481 Hawkins Delafield & Wood LLC TWO 1 - Build Ready New Agreement07/10/2023

Competitive Y 222774 Henningson, Durham & Richardson  PC TWO#8 Empowering Pot MP2.0 Added New
Tasks 12/20/2023

Competitive Y 230714 Holland & Knight LLP TWO 11 - ORECRFP24-1 New Agreement05/14/2024

Competitive Y 231936 CVENT, Inc. Event Management Platform New Agreement05/31/2024

Competitive Y 235725 The Brattle Group Inc. TWO - 5 NYS Grid of the Future Added New
Tasks 08/01/2024

Competitive Y 243260 TRC Engineers, Inc. BR Witmer I & II - Engineering New Agreement11/20/2024

Competitive Y 243262 TRC Engineers, Inc. BR Witmer I & II - Permitting New Agreement11/20/2024

Competitive Y 248931 American Council for an Energy EfficientACEEE 2025 Co-Sponsored Resear New Agreement02/27/2025

Competitive Y 249016 The Cadmus Group, LLC NY-SUN New Agreement02/28/2025

Competitive Y 249048 Newport Ventures, Inc. Tech Services SFR New Agreement03/04/2025

Competitive Y 249643 SHI, Inc. Tableau Desktop Maintenance 1 New Agreement03/11/2025

Competitive Y 249722 Raj Technologies Inc. Raj Tech - Private Cloud Hosti New Agreement03/11/2025

Discretionary Y 154665 Praveen Amar Science Advisors Added New
Tasks 06/04/2020

Discretionary Y 221132 Stock Studios Photography Tom Stock Photography Added New
Tasks 11/21/2023

Discretionary Y 229888 Western Climate Initiative, Inc. NYCI Emissions Report Platform New Agreement04/30/2024

Discretionary Y 248070 Pterra, LLC DER Integration(Intrcnect) New Agreement02/13/2025

Non-Competitive Y 166172 Carahsoft Technology Corporation NYGB Cloud Content Management Added New
Tasks 03/26/2021

Non-Competitive Y 238365 New York Independent Systems
Operator NYISO Interconnection_BR Mines New Agreement09/12/2024

Non-Competitive Y 245260 Passive House Alliance US - Hudson
Valle General Marketing 2025 New Agreement12/23/2024

PGRM Competitive Y 184799 West Harlem Environmental Action, Inc. Regional Clean Energy Hub Extend Contract
Term 04/25/2022

Competitive Y 186723 West Monroe Partners, LLC RFP4886 RES Market Engagement Added New
Tasks 05/25/2022

Competitive Y 193635 Revel Transit, Inc. Red Hook Recharge Zone Extend Contract
Term 09/07/2022

Competitive Y 195131 NYC Department of Education NYC DOE Track II Round 1 New Agreement10/03/2022

Competitive Y 195132 Enlarged CSD of Middletown CGSI Track 2 R1 Middletown New Agreement10/03/2022

Competitive Y 200835 Reactive Technologies USA INC. High Performing Grid Added New
Tasks 12/22/2022

Competitive Y 209558 Watchtower Bible & PON 4614 - Round 8 New Agreement05/24/2023

$839,323$4,664

$437,342$2,700

$1,310,000$460,000

$520,712$100,000

$37,000$37,000

$999,400$147,529

$757,000$757,000

$25,000$25,000

$180,000$30,000

$75,000$75,000

$198,850$2,742

$1,828,869$102,497

$271,000$271,000

$350,000$350,000

$64,000$64,000

$976,209$976,209

$449,972$449,972

$112,804$112,804

$892,680$892,680

$190,000$49,000

$10,500$1,080

$3,378,152$30,000

$50,000$50,000

$125,376$22,560

$158,000$158,000

$50,000$50,000

$3,892,067$835,000

$15,414,500$4,086,264

$7,000,000$5,929,428

$4,000,000$4,000,000

$5,030,000$1,000,000

$4,000,000$1,000,000
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Year Contract ID Contractor Contract Description Reason Date Anticipated Amount Total Contract Amount

PGRM
Competitive Y 200835 Reactive Technologies USA INC. High Performing Grid

AddedNew
Tasks 12/22/2022

Competitive Y 209558 Watchtower Bible & PON 4614 - Round 8 New Agreement05/24/2023

Competitive Y 225238 Long Island Power Authority LIPA RGGI MOU New Agreement02/09/2024

Competitive Y 241413 JP Bus & Truck Repair LTD NYSBIP New Agreement10/24/2024

Competitive Y 243507 Stony Brook University Clean Hydrogen Microgrid New Agreement11/26/2024

Competitive Y 244583 HANAC, Inc PON 4809 New Agreement12/12/2024

Competitive Y 244584 Riseboro Community Partnership, Inc. PON 4809 New Agreement12/12/2024

Competitive Y 244588 Syracuse Housing Authority PON 4809 New Agreement12/12/2024

Competitive Y 244589 WinnDevelopment Company LP PON 4809 New Agreement12/12/2024

Competitive Y 244748 Westchester County Westchester EV Demo-PON 5739 New Agreement12/13/2024

Competitive Y 245159 Honeywell International Inc. Hyde Park CSD  Honeywell EPC New Agreement12/19/2024

Competitive Y 245160 Day Automation Systems, Inc. CSD of Albany EPC Phase II New Agreement12/19/2024

Competitive Y 245161 Lyons Central School Lyons CSD - 2023 Cap Improve New Agreement12/19/2024

Competitive Y 245163 Trane South Seneca CSD New Agreement12/19/2024

Competitive Y 245166 Cuba Rushford Central School Cuba Rushford CSD New Agreement12/19/2024

Competitive Y 245167 Newburgh City School District Newburgh Clean Green Schools New Agreement12/19/2024

Competitive Y 245168 Haverstraw-Stony Point CSD CGSI Track 2 R2 Haverstraw-Sto New Agreement12/19/2024

Competitive Y 245169 Coxsackie-Athens CSD Coxsackie-Athens CSD EPC P2 New Agreement12/19/2024

Competitive Y 245170 North Syracuse Central School District N Syracuse CSD Roxboro Rd New Agreement12/19/2024

Competitive Y 245171 UFSD of the Tarrytowns UFSD of the Tarrytowns New Agreement12/19/2024

Competitive Y 245173 Gouverneur CSD Gouverneur CSD Cap Improve Pr New Agreement12/19/2024

Competitive Y 245181 Buffalo Board of Education PS 131 Academy & PS 197 New Agreement12/19/2024

Competitive Y 245256 The Lincoln Square Condominium PON 4809 New Agreement12/23/2024

$4,000,000$4,000,000

$40,000,000$40,000,000

$504,210,028$504,210,027

$169,861,448$169,861,448

$198,240,979$198,240,979

$257,396,775$257,396,775

$78,306,204$78,306,204

$355,328,957$355,328,957

$47,106,095$47,106,095

$620,062,072$620,062,072

$261,723,423$261,723,423

$104,153,366$104,153,366

$88,363,788$88,363,788

$3,920,000$3,920,000

$4,915,622$4,915,622

$3,000,000$3,000,000

$3,000,000$3,000,000

$3,000,000$3,000,000

$3,000,000$3,000,000

$3,000,000$3,000,000

$5,860,448$5,860,448

$10,100,000$10,100,000

$3,600,000$3,600,000

$3,153,389$3,153,389

$10,100,000$10,100,000

$10,060,000$10,060,000

$10,100,000$10,100,000

$4,544,732$4,544,732

$10,100,000$10,100,000

$10,100,000$10,100,000

$5,030,000$5,030,000

$9,341,259$9,341,259

NYSERDA PERIODIC CONTRACTS APPROVAL REPORT: Anticipated Contracts - 12/16/2024 to 3/15/2025



Categor
y Type Term > 1

Year Contract ID Contractor Contract Description Reason Date Anticipated Amount Total Contract Amount

PGRM
Competitive Y 245181 Buffalo Board of Education PS 131 Academy & PS 197 New Agreement12/19/2024

Competitive Y 245256 The Lincoln Square Condominium PON 4809 New Agreement12/23/2024

Competitive Y 246435 City Of New York NYCDOT E-Bike Demo - PON 5739 New Agreement01/15/2025

Grand Total

$3,000,000$3,000,000

$3,000,000$3,000,000

$2,904,302,343$2,872,750,714

NYSERDA PERIODIC CONTRACTS APPROVAL REPORT: Anticipated Contracts - 12/16/2024 to 3/15/2025



Categor
y Type Term > 1

Year Contract ID Contractor Contract Description Reason Date Anticipated Amount Total Contract Amount

PCMT Competitive Y 149695 Holland & Knight LLP RFP 12 - NYGB Legal Services Added New
Tasks 12/31/2019

Competitive Y 152081 ADP, Inc. ADP Payroll and HR Services Added New
Tasks 03/03/2020

Competitive Y 196981 TRC Engineers, Inc. TWO #1 New Con Shared Services New Agreement11/01/2022

Competitive Y 198801 Kelliher Samets LTD TWO 16 - Bldgs of Excellence Added New
Tasks 11/28/2022

Competitive Y 202371 Carter Ledyard & Milburn LLP TWO 5 - Empire Wind 1 DEIS Added New
Tasks 01/23/2023

Competitive Y 205700 FAC CLUSTER HOUSING
DEVELOPMENT FUND COR FACSMP Added New

Tasks 03/24/2023

Competitive Y 209890 New York Power Authority, NYPANYCHA 120V Induction Stove New Agreement05/31/2023

Competitive Y 212481 Hawkins Delafield & Wood LLC TWO 1 - Build Ready New Agreement07/10/2023

Competitive Y 222774 Henningson, Durham & Richardson  PC TWO#8 Empowering Pot MP2.0 Added New
Tasks 12/20/2023

Competitive Y 230714 Holland & Knight LLP TWO 11 - ORECRFP24-1 New Agreement05/14/2024

Competitive Y 231936 CVENT, Inc. Event Management Platform New Agreement05/31/2024

Competitive Y 235725 The Brattle Group Inc. TWO - 5 NYS Grid of the Future Added New
Tasks 08/01/2024

Competitive Y 243260 TRC Engineers, Inc. BR Witmer I & II - Engineering New Agreement11/20/2024

Competitive Y 243262 TRC Engineers, Inc. BR Witmer I & II - Permitting New Agreement11/20/2024

Competitive Y 248931 American Council for an Energy EfficientACEEE 2025 Co-Sponsored Resear New Agreement02/27/2025

Competitive Y 249016 The Cadmus Group, LLC NY-SUN New Agreement02/28/2025

Competitive Y 249048 Newport Ventures, Inc. Tech Services SFR New Agreement03/04/2025

Competitive Y 249643 SHI, Inc. Tableau Desktop Maintenance 1 New Agreement03/11/2025

Competitive Y 249722 Raj Technologies Inc. Raj Tech - Private Cloud Hosti New Agreement03/11/2025

Discretionary Y 154665 Praveen Amar Science Advisors Added New
Tasks 06/04/2020

Discretionary Y 221132 Stock Studios Photography Tom Stock Photography Added New
Tasks 11/21/2023

Discretionary Y 229888 Western Climate Initiative, Inc. NYCI Emissions Report Platform New Agreement04/30/2024

Discretionary Y 248070 Pterra, LLC DER Integration(Intrcnect) New Agreement02/13/2025

Non-Competitive Y 166172 Carahsoft Technology Corporation NYGB Cloud Content Management Added New
Tasks 03/26/2021

Non-Competitive Y 238365 New York Independent Systems
Operator NYISO Interconnection_BR Mines New Agreement09/12/2024

Non-Competitive Y 245260 Passive House Alliance US - Hudson
Valle General Marketing 2025 New Agreement12/23/2024

PGRM Competitive Y 184799 West Harlem Environmental Action, Inc. Regional Clean Energy Hub Extend Contract
Term 04/25/2022

Competitive Y 186723 West Monroe Partners, LLC RFP4886 RES Market Engagement Added New
Tasks 05/25/2022

Competitive Y 193635 Revel Transit, Inc. Red Hook Recharge Zone Extend Contract
Term 09/07/2022

Competitive Y 195131 NYC Department of Education NYC DOE Track II Round 1 New Agreement10/03/2022

Competitive Y 195132 Enlarged CSD of Middletown CGSI Track 2 R1 Middletown New Agreement10/03/2022

Competitive Y 200835 Reactive Technologies USA INC. High Performing Grid Added New
Tasks 12/22/2022

Competitive Y 209558 Watchtower Bible & PON 4614 - Round 8 New Agreement05/24/2023

$839,323$4,664

$437,342$2,700

$1,310,000$460,000

$520,712$100,000

$37,000$37,000

$999,400$147,529

$757,000$757,000

$25,000$25,000

$180,000$30,000

$75,000$75,000

$198,850$2,742

$1,828,869$102,497

$271,000$271,000

$350,000$350,000

$64,000$64,000

$976,209$976,209

$449,972$449,972

$112,804$112,804

$892,680$892,680

$190,000$49,000

$10,500$1,080

$3,378,152$30,000

$50,000$50,000

$125,376$22,560

$158,000$158,000

$50,000$50,000

$3,892,067$835,000

$15,414,500$4,086,264

$7,000,000$5,929,428

$4,000,000$4,000,000

$5,030,000$1,000,000

$4,000,000$1,000,000

NYSERDA PERIODIC CONTRACTS APPROVAL REPORT: Anticipated Contracts - 12/16/2024 to 3/15/2025



Categor
y Type Term > 1

Year Contract ID Contractor Contract Description Reason Date Anticipated Amount Total Contract Amount

PGRM
Competitive Y 200835 Reactive Technologies USA INC. High Performing Grid

AddedNew
Tasks 12/22/2022

Competitive Y 209558 Watchtower Bible & PON 4614 - Round 8 New Agreement05/24/2023

Competitive Y 225238 Long Island Power Authority LIPA RGGI MOU New Agreement02/09/2024

Competitive Y

Competitive Y

Competitive Y

Competitive Y

Competitive Y

Competitive Y

Competitive Y

Competitive Y

Competitive Y

Competitive Y

Competitive Y

Competitive Y 241413 JP Bus & Truck Repair LTD NYSBIP New Agreement10/24/2024

Competitive Y 243507 Stony Brook University Clean Hydrogen Microgrid New Agreement11/26/2024

Competitive Y 244583 HANAC, Inc PON 4809 New Agreement12/12/2024

Competitive Y 244584 Riseboro Community Partnership, Inc. PON 4809 New Agreement12/12/2024

Competitive Y 244588 Syracuse Housing Authority PON 4809 New Agreement12/12/2024

Competitive Y 244589 WinnDevelopment Company LP PON 4809 New Agreement12/12/2024

Competitive Y 244748 Westchester County Westchester EV Demo-PON 5739 New Agreement12/13/2024

Competitive Y 245159 Honeywell International Inc. Hyde Park CSD  Honeywell EPC New Agreement12/19/2024

Competitive Y 245160 Day Automation Systems, Inc. CSD of Albany EPC Phase II New Agreement12/19/2024

Competitive Y 245161 Lyons Central School Lyons CSD - 2023 Cap Improve New Agreement12/19/2024

Competitive Y 245163 Trane South Seneca CSD New Agreement12/19/2024

Competitive Y 245166 Cuba Rushford Central School Cuba Rushford CSD New Agreement12/19/2024

Competitive Y 245167 Newburgh City School District Newburgh Clean Green Schools New Agreement12/19/2024

Competitive Y 245168 Haverstraw-Stony Point CSD CGSI Track 2 R2 Haverstraw-Sto New Agreement12/19/2024

Competitive Y 245169 Coxsackie-Athens CSD Coxsackie-Athens CSD EPC P2 New Agreement12/19/2024

Competitive Y 245170 North Syracuse Central School District N Syracuse CSD Roxboro Rd New Agreement12/19/2024

Competitive Y 245171 UFSD of the Tarrytowns UFSD of the Tarrytowns New Agreement12/19/2024

Competitive Y 245173 Gouverneur CSD Gouverneur CSD Cap Improve Pr New Agreement12/19/2024

Competitive Y 245181 Buffalo Board of Education PS 131 Academy & PS 197 New Agreement12/19/2024

Competitive Y 245256 The Lincoln Square Condominium PON 4809 New Agreement12/23/2024

$4,000,000$4,000,000

$40,000,000$40,000,000

$504,210,028$504,210,027

$169,861,448$169,861,448

$198,240,979$198,240,979

$257,396,775$257,396,775

$78,306,204$78,306,204

$355,328,957$355,328,957

$47,106,095$47,106,095

$620,062,072$620,062,072

$261,723,423$261,723,423

$104,153,366$104,153,366

$88,363,788$88,363,788

$3,920,000$3,920,000

$4,915,622$4,915,622

$3,000,000$3,000,000

$3,000,000$3,000,000

$3,000,000$3,000,000

$3,000,000$3,000,000

$3,000,000$3,000,000

$5,860,448$5,860,448

$10,100,000$10,100,000

$3,600,000$3,600,000

$3,153,389$3,153,389

$10,100,000$10,100,000

$10,060,000$10,060,000

$10,100,000$10,100,000

$4,544,732$4,544,732

$10,100,000$10,100,000

$10,100,000$10,100,000

$5,030,000$5,030,000

$9,341,259$9,341,259

NYSERDA PERIODIC CONTRACTS APPROVAL REPORT: Anticipated Contracts - 12/16/2024 to 3/15/2025



Categor
y Type Term > 1

Year Contract ID Contractor Contract Description Reason Date Anticipated Amount Total Contract Amount

PGRM
Competitive Y 245181 Buffalo Board of Education PS 131 Academy & PS 197 New Agreement12/19/2024

Competitive Y 245256 The Lincoln Square Condominium PON 4809 New Agreement12/23/2024

Competitive Y 246435 City Of New York NYCDOT E-Bike Demo - PON 5739 New Agreement01/15/2025

Grand Total

$3,000,000$3,000,000

$3,000,000$3,000,000

$2,904,302,343$2,872,750,714

NYSERDA PERIODIC CONTRACTS APPROVAL REPORT: Anticipated Contracts - 12/16/2024 to 3/15/2025



MarketFocus Count of Contracts Committed this period

Agriculture

Building Innovation

Clean Heating and Cooling

Clean Trans (Innov & Research)

Codes

Commercial

Communities and Local Governme

Energy & EnvironmentalAnalysis

Energy Storage

Energy-Rltd Environmental Res

Evaluation

Financing Solutions

Gas Innovation

Grid Modernization

Industrial

Innovation

Large Scale Renewables

LMI

Low Income

Multifamily (Mkt Rate Only)

New Construction

NY Green Bank

$844,296,133

$9,615,528

$1,000,000

$2,040,616

$843,277

$3,506,815

$999,926

$54,655,358

$9,153

$4,708,487

$8,626,378

$1,717,623

$5,321,127

$677,204,489

$494,537

$7,051,160

$1,791,000

$1,170,000

$3,000,000

$84,939

$365,000

$5,791,750

$2,358,499

$9,389,655

$13,572,641

$529,732

$22,879,153

$382,284

$5,101,507

$85,500

1,365

125

1

2

1

3

2

627

1

11

64

1

60

13

3

16

10

2

3

1

2

27

3

74

105

3

163

5

21

16

 NYSERDA PERIODIC PROGRAM REPORT
12/16/2024 to 3/15/2025

Table:  All Market Focus Committed this Period



MarketFocus Count of Contracts Committed this periodNew Construction

NY Green Bank

NY-Sun

Products

Renewables Optimization

REV Technical Assistance

Single Family Residential

Technology to Market

Workforce Development

Grand Total $844,296,133

$9,615,528

$1,000,000

$2,040,616

$843,277

$3,506,815

$999,926

$54,655,358

$9,153

$4,708,487

$8,626,378

$1,717,623

$5,321,127

$677,204,489

$494,537

$7,051,160

$1,791,000

$1,170,000

$3,000,000

$84,939

$365,000

$5,791,750

$2,358,499

$9,389,655

$13,572,641

$529,732

$22,879,153

$382,284

$5,101,507

$85,500

1,365

125

1

2

1

3

2

627

1

11

64

1

60

13

3

16

10

2

3

1

2
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3
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3

163

5
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Table:  All Market Focus Committed this Period



MarketFocus

$0 $50,000,000 $100,000,000 $150,000,000 $200,000,000 $250,000,000 $300,000,000 $350,000,000 $400,000,000 $450,000,000 $500,000,000 $550,000,000 $600,000,000 $650,000,000 $700,000,000
Committed this period

Large Scale Renewables

NY-Sun

Clean Trans (Innov & Research)

Commercial

Workforce Development

Communities and Local Governme

Multifamily (Mkt Rate Only)

Industrial

Energy Storage

LMI

Building Innovation

New Construction

Renewables Optimization

Financing Solutions

Energy & EnvironmentalAnalysis

Single Family Residential

Grid Modernization

Low Income

Gas Innovation

Technology to Market

Products

REV Technical Assistance

Codes

Innovation

Clean Heating and Cooling

Energy-Rltd Environmental Res

Agriculture

Evaluation

NY Green Bank

$677,204,489

$54,655,358

$22,879,153

$13,572,641

$9,615,528

$9,389,655

$8,626,378

$7,051,160

$5,791,750

$5,321,127

$5,101,507

$4,708,487

$3,506,815

$3,000,000

$2,358,499

$2,040,616

$1,791,000

$1,717,623

$1,170,000

$1,000,000

$999,926

$843,277

$529,732

$494,537

$382,284

$365,000

$85,500

$84,939

$9,153

NYSERDA PERIODIC PROGRAM REPORT
12/16/2024 to 3/15/2025
Graph:  All Market Focus Committed this Period



REDC Region County Count of Contracts

Capital Region Albany

Columbia

Greene

Rensselaer

Saratoga

Schenectady

Warren

Washington

Total

Central New
York

Cayuga

Cortland

Madison

Onondaga

Oswego

Total

Finger Lakes Genesee

Livingston

Monroe

Ontario

Orleans

Committed this period

$531,020,527

$44,514,969

$924,741

$658,556

$1,167,588

$1,544,714

$22,152

$1,066,958

$481,120,850

108

8

5

10

12

11

3

14

45

$6,580,882

$1,279,095

$3,872,173

$87,340

$1,161,580

$180,694

42

6

27

4

2

3

$49,556,147

$118,827

$1,242,250

$10,100

$6,159,788

$2,973,557

$2,214,891

$35,362,291

$1,474,445

92

5

18

2

4

15

30

7

11
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Table:  By REDC Region and County



REDC Region County Count of Contracts Committed this period
Finger Lakes

Ontario

Orleans

Seneca

Wayne

Wyoming

Total

Long Island Nassau

Suffolk

Total

Mid-Hudson Dutchess

Orange

Putnam

Rockland

Sullivan

Ulster

Westchester

Total

Mohawk Valley Fulton

Herkimer

Montgomery

Oneida

Otsego

Schoharie

$49,556,147

$118,827

$1,242,250

$10,100

$6,159,788

$2,973,557

$2,214,891

$35,362,291

$1,474,445

92

5

18

2

4

15

30

7

11

$4,950,667

$2,185,510

$2,765,158

83

53

30

$26,785,728

$12,949,189

$3,044,720

$318,160

$3,799,091

$429,599

$4,025,926

$2,219,044

154

52

22

3

13

22

19

23

$42,836,700

$56,697

$428,000

$41,749,463

$241,980

$113,660

$246,900

47

2

7

21

7

6

4
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12/16/2024 to 3/15/2025

Table:  By REDC Region and County



REDC Region County Count of Contracts Committed this period
Mohawk Valley

Otsego

Schoharie

Total

New York City Bronx

Kings

New York

Queens

Richmond

Total

North Country Clinton

Essex

Franklin

Jefferson

Lewis

St. Lawrence

Total

Southern Tier Broome

Chemung

Chenango

Delaware

Schuyler

Steuben

Tioga

$42,836,700

$56,697

$428,000

$41,749,463

$241,980

$113,660

$246,900

47

2

7

21

7

6

4

$36,124,316

$7,685,125

$8,855,344

$10,340,039

$5,075,246

$4,186,063

575

68

167

137

106

98

$91,622,581

$55,344,641

$171,112

$977,448

$288,000

$32,400,659

$2,440,721

61

21

5

10

5

9

11

$9,869,908

$4,571,913

$20,400

$1,872,274

$75,000

$1,700,380

$1,068,816

$137,752

$423,372

41

12

2

5

1

5

5

5

6
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Table:  By REDC Region and County



REDC Region County Count of Contracts Committed this period
Southern Tier

Steuben

Tioga

Tompkins

Total

Statewide STATEWIDE

Total

Western New
York

Allegany

Cattaraugus

Chautauqua

Erie

Niagara

Total

Grand Total

$9,869,908

$4,571,913

$20,400

41

12

2

$34,731,351

$34,731,351

83

83

$10,199,824

$169,113

$5,465,899

$1,795,168

$1,203,600

$1,566,044

63

4

42

8

6

3

$844,296,1331,350
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Table:  By REDC Region and County



REDC Region

$0 $50,000,000 $100,000,000 $150,000,000 $200,000,000 $250,000,000 $300,000,000 $350,000,000 $400,000,000 $450,000,000 $500,000,000 $550,000,000
Committed this period

Capital Region

North Country

Finger Lakes

Mohawk Valley

New York City

Statewide

Mid-Hudson

Western New York

Southern Tier

Central New York

Long Island

$531,020,527

$91,622,581

$49,556,147

$42,836,700

$36,124,316

$36,141,816

$26,785,728

$10,199,824

$9,869,908

$6,580,882

$4,950,667

NYSERDA PERIODIC PROGRAM REPORT
12/16/2024 to 3/15/2025
Graph:  By REDC Region



Electric Utility Count of Contracts
Committed this

period

Null

Central Hudson Gas and Electric

Consolidated Edison

GROTON

Long Island Power Authority

Municipal Utilities

National Grid

NYS Electric and Gas

Orange and Rockland Utilities

Rochester Gas and Electric

Statewide

Grand Total $844,296,133

$34,731,351

$5,975,843

$7,700,824

$52,674,651

$682,276,076

$542,945

$4,958,059

$2,083,452

$47,846,467

$5,506,465

$6,992

1,352

83

44

25

154

268

11

84

2

622

59

1
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Table:  By Electric Utility



481,121K

32,401K

10,340K

44,515K

35,362K

55,345K

41,749K

12,949K

1,566K

4,186K

3,799K

1,204K

1,168K

1,795K

5,466K

1,069K

2,441K

1,067K

1,162K

1,700K

2,219K

1,872K

2,186K

4,572K

1,474K

3,045K

1,242K
2,215K

2,765K

5,075K

3,872K

2,974K

4,026K

6,160K

1,279K

1,545K

7,685K

423K

181K

138K

288K

247K

114K

119K

169K

428K

318K

430K

242K

925K

171K

659K

977K

22K

75K

10K

87K

57K

20K
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 Resolution No. ___ 
 
 

 RESOLVED, that the Periodic Contracts Report, covering the period December 16, 2024 

through March 15, 2025, as presented at this meeting, including but not limited to the contracts 

identified therein which have been, or are expected to be, executed and which do have, or are 

expected to have, a period of performance in excess of one year, is hereby approved in accordance 

with Public Authorities Law Section 2879. 
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