Clean Energy Workforce Development
Internships and On-the-Job Training

The NYSERDA Internship and On-the-job Training programs
provide a wage subsidy to businesses to help reduce the risk
of hiring and training new workers in many emerging fields
including high efficiency HVAC and energy storage. In addition,
eligible businesses participating in the Internship program have
the option to hire the intern as a full-time employee under the
On-the-job Training program.
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New York State Clean
Energy Internship Program
(PON 4000)

Goals:

To provide clean energy businesses in New York State
with a pool of young, skilled professionals

To provide relevant career experiences to people
entering the workforce

Funding: up to $9 Million

Reimbursement is on a sliding scale depending
on the size of the employer:

90% for employers with fewer than 100 employees
75% for employers with 100 or more employees

Both clean energy businesses and interns apply to
participate, and businesses can either bring their
own interns or choose from intern candidates who
apply directly to NYSERDA

Example:

Kinetic Communities Consulting — hired two interns for
Summer 2019 to assist with NYCHA energy efficiency project.
Interns also job-shadowed clean energy leaders weekly.
“NYSERDA has given Kinetic Communities Consulting, a minority
and women owned benefit corporation, the opportunity to develop
clean energy career pathways for underrepresented New Yorkers.
Through this funding, we have developed our energy equity fellows
program. Our fellows are able to work on a project, meet with
industry professionals, attend industry events, and present their final
presentation to industry leaders. We are absolutely grateful for the
amazing opportunity NYSERDA has developed which allows us to
train and engage the next generation of leaders.”

— Daphany Rose Sanchez, Executive Director

NYSERDA Workforce Development and Training
programs provide incentives for hiring and
training priority populations, which include:

» Veterans
- Disabled workers

« Low-income individuals at or
below 60% of State median income,
including those participating in
TANF, SNAP and HEAP

« Previously incarcerated individuals

« Individuals residing in a potential
Environmental Justice Area, as
defined by the NYSDEC

- Native Americans

« Unemployed power plant workers
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« 18- to 24-year-olds participating
in work preparedness training
programs that include energy-related
technical training such as BOCES,
technical high schools, Conservation
Corps, Youthbuild, AmeriCorps, etc.

On-the-Job Training for Energy
Efficiency and Clean Technology
(PON 3982)

Goals:

To reduce the costs to clean energy businesses for
recruiting, hiring, and training new workers

To teach new workers occupational skills to help clean
energy businesses succeed

Funding: up to $14 Million

Funding is capped at $150,000 per business and a maximum
of $16 per hour for the NYSERDA cost share for each hire,
except when hiring priority populations which has no cap.

100 employees or less — NYSERDA will pay 50% of a
new employee’s hourly wage for 16 weeks; if an employee
from a priority population is hired, NYSERDA will pay 50%
of a new employee’s hourly wage for 24 weeks

101 employees or more — NYSERDA will pay 50% of
a new employee’s hourly wage for 24 weeks if the
employee is from a priority population

Businesses hiring workers related to heat pump
installation (all business sizes) — NYSERDA will pay
75% of a new employee’s hourly wage for 16 weeks or
24 weeks if the employee is from a priority population

Businesses hiring workers related to solar electric
technology (all businesses sizes) — NYSERDA will pay
50% of a new employee’s hourly wage for 24 weeks
if the employee is from a priority population

Example:

Green Team LI has hired 9 new employees and provided
on-the-job training for high-efficiency HVAC positions
ranging from auditors to insulation and heat pump installers.
“Our ability to use the OJT program with NYSERDA and New

York State has allowed us to hire employees with less than ideal
experience and track record and take the time to train them to
become great employees. In the past we might have taken a pass,
because we couldn’t afford to take a risk or spend the time.”

— Jay Best, CEO

For more information on
NYSERDA's Workforce
Development and Training
Programs, please visit

nyserda.ny.gov/Clean-Energy-
Workforce-Development
or email wfinfo@nyserda.ny.gov

NEW YORK

STATE OF
OPPORTUNITY.

NYSERDA



