
PUSH 
Green 

Wworkforce development strategies 



 

 

Identify, recruit and develop a pool of emerging workers 

who have the technical competence and self-determination 

to take on leadership roles at their jobs and in the 

movement to build a community-based clean energy 

economy. Develop contractors to take on roles as high road 

employers. Continuously engage in market transformation 

and program advocacy activities to create an environment 

that supports grassroots economic development in the 

clean energy and energy efficiency sectors. 

Objective 
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Understand where economically marginalized members of our community are, where 

they’ve been, and where they want to be. “Work” often represents a constellation of 

experiences. 

 

 

 

 

 

 

 
 

Challenges 

 

Residents disconnected from training and 

work. 

 

Contractors disconnected from whole 

communities of workers. 

 

Organized labor a new entrant into the 

residential home performance sector; no 

formal apprenticeship opportunities. 

 

Workforce intermediaries (e.g., 

headhunters, temp agencies) don’t always 

have workers’ interests front and center. 

 

Value of certification and credentialing is 

uneven; opportunities misaligned. 



 

 

 

 

Community and Customer outreach – engagement and 

leadership development 

 

One-Stop Operating System – leverage existing 

infrastructure to better meet community needs 

 

NYSERDA and DOL sponsored training - discounted BPI 

training; on-the-job training 

 

Organized labor – new residential weatherization LIUNA 

Locals chartered across NYS 

 

Aggregation – sets labor standards for contractors; makes 

contractors accountable (locally and in Albany – 

NYSERDA, DOL) for hiring, training, and promotion 

activities; provides leverage CBOs need to begin 

rationalizing workforce development pipeline  

 

 
 

Opportunities 

 



 

 

Continued refinement of customer aggregation methods 

and community benefit standards. 

 

Priority access to workforce and business services 

resources to contractors that commit to, and fulfill, job 

standards – within Aggregation and/or HPwES program-

wide. 

 

Uniform certification standards for pools of emerging 

workers; and the resources needed to get emerging 

workers certified. 

  

Institutionalize a CBO-centered approach to developing and 

managing more flexible and equitable local training-to-jobs 

pipelines; workforce development + workforce advocacy. 

 

Expand career pathways opportunities that support social 

enterprise and worker ownership models.  

 

 

 

Innovation 
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Energy Advocacy Pipeline 

 



 

 

 

 

 
 

Energy Advocacy Pipeline 

 



 

 

 

 

 
 

Energy Advocacy Pipeline 

 



 

 

 

 

 
 

WAP + Healthy Homes Pilot in 

PUSH Buffalo’s Green 

Development Zone 

 



 

 

 

 
 

Contractor Testimonial 

 


