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GJGNY goals include: 
– Promotion of energy efficiency, energy conservation 

and clean technologies  
– Reduce energy consumption and costs  
– Reduce greenhouse gas emissions  
– Support sustainable community development  
– Create green job opportunities, including for 

emerging, unemployed and displaced workforce 
 

Green Jobs Green New York (GJGNY) 

Training funds are focused on basic skills, hands-on 
skills development and workforce credentials 



• The cost of training 
 

• Cost of equipment 
 

• Availably of training infrastructure  
 
• Lack of basic skills to prepare workers 

for training 
 

Barriers to meeting workforce goals 



Urban League of Rochester 

Presenter
Presentation Notes
The Urban League of Rochester:The area’s YouthBuild provider, ULR serves low-income and minority youth age 18-24 and offers training  and job placement.These programs regularly serve individuals with multiple barriers to employment and self-sufficiency such as substance abuse, criminal backgrounds, functional illiteracy, lack of child care and transportation, and other issues associated with concentrated urban poverty. Recently added the Basics of Building Sciences course instruction to the existing Pre-Apprenticeship Construction Training Program (PACT). The Basics of Building Sciences course is designed to provide students with a foundation in residential energy efficiency and shall enhance the existing PACT program. The knowledge and skills obtained through this additional training component will help to prepare students to work effectively on green construction projects and will prepare students for the advanced Building Performance Institute (BPI) Building Analyst certification training course.The PACT program was developed by the Home Builders Institute, the workforce development arm of the National Association of Home Builders (NAHB).  PACT combines hands-on training with vocational and academic skills classroom training to prepare participants for entry into construction trades apprenticeships



Ebony Davenport 

Presenter
Presentation Notes
Ebony Davenport: Single mother of four, formerly receiving welfare to support her familyAttended worker readiness and green jobs training at the Altamont Program in Schenectady, NYUpon graduation, was hired by Rise Engineering and supporting her family



Derrick McCall  

Presenter
Presentation Notes
Filled out dozens of job applications with no successHeard about YouthBuild and went on to earn his GED and to get training in construction tradesHe also learned valuable communication, job readiness and presentation/leadership skillsHad an unpaid internship with Zero Draft and, after a few weeks on the job, was hired full time as an insulation technicianZero Draft is considering expanding and wants Derrick to be a crew chief for a new group of insulators. He’s now on career path. 



The Osborne Association 

Presenter
Presentation Notes
The Green Career Center at the Osborne Association in the Bronx, NY:connects formerly incarcerated individuals to employment opportunities in the growing Green job sector, training people for sustainable career pathways and placing them in jobs that support their growth, their families, and the environment. � Premise behind career training for formerly incarcerated:Greatly reduces rate of recidivismMany opportunities for weatherization professionals leading to a wage that will help to sustain and maintain the family unitPhilosophy that quality, certification-based, training leads to quality employment. More than just a job- people can find their path to career. �



Shadon M. 

Presenter
Presentation Notes
Graduates of the Green Career Center at the Osborne Association in the Bronx, NY. Shadon M. One of the Osborne Associations younger program participantsEntered prison system as a teenager and left as a young adult, never had the opportunity to work in societyDespite having no work history and never being on a job interviewCame to the Green Career Center (GCC) with a solid skill set because he used his time in prison to his benefit: earned his GED, several Despite his inexperience, under GCC guidance, created a functional resume from scratch, and he worked very hard on his interviewing skills to adequately prepare himself for the world of workWas one of the standouts in the class and was well prepared for the next step in his career pathway: technical trainingWent on to complete the 4-week occupational training program at Mason Tenders’ Training Center and gained many new certifications in the processUpon completion, opted to be a full-time union member with LIUNA Local 10 (the only weatherization union in New York City)GCC staff noted his efforts and wanted to support him even further in making himself more employable and positioned for a career.  He was selected for advanced occupational training as an Energy Efficiency Technician at Association for Energy Affordability (AEA), Inc and excelled in that training, scoring a 93% on the final examWas then selected to participate in the Building Analyst training in preparation for the BPI certificationCompleted the BA training at AEA, passed the written part of the BPI test, and is now gainfully employed at T & L Mobile Construction. 



Gary Smith 

Presenter
Presentation Notes
Gary Smith: like so many others, made some poor life decisions.   However, made positive use of his time behind bars and, when released from the New York State Department of Corrections, he was determined to work in a field where he could help others in his community. Turned to The Osborne Association’s Green Career Center where he studied building science, sharpened his public speaking skills and learned the value of professional conduct on the job. Performed well at the Green Career Center and was referred to more advanced training and education to earn a Building Analyst certification from the Building Performance Institute (BPI). Participated in an internship with Envirolution’s Win-Win on-the-job training program for entry-level energy auditors. After proving himself in the internship, he returned to Solar One and was hired as its Tenant Education Program Coordinator. The program, which is part of NYSERDA’s Multifamily Performance Program, addresses the energy and operational needs of multifamily buildings. In his current role, Gary helps building owners sustain the energy gains achieved through weatherization and efficiency improvements. With Gary’s guidance, tenants learn how to cut energy costs, conserve water, properly recycle and improve indoor air quality. 



Mark Bomba 

Presenter
Presentation Notes
Laid off due to business decline after 911Attended HVCC for PV installationEmployed with Alteris Renewables as a top PV sales rep. 



 How can you advocate for programs 
serving the disadvantaged? There are a 
number of approaches: 

 
• The human element 

 
• The demand-side argument 
 
• The economic model 

Strategies for Advocating 



How can we use case studies to advocate?  

• Telling the story of an individual allows 
your audience to identify with various 
elements like being out of work, a parent 
seeking to provide, etc. 

• Once the audience can identify with the 
individual, it makes your argument to 
serve that individual more convincing.  
 

The Human Element 



“Garbage in, garbage out.” 

• The same is true in the converse. 
Quality training leads to quality jobs. 

• Responding to employer demands for 
specific skills, technical knowledge, or 
hands-on experience allows you to 
better bridge the gaps between training 
and employment.  

Demand Side Argument 



The economic impact has many facets 

• Many of the people we serve are on public 
assistance. Helping those individuals 
achieve financial independence has a huge 
impact on tax-payers.  

• Putting people to work in the clean energy 
economy can also help residents in low 
income communities to reduce their energy 
use, reduce utility costs and increase 
spending power.  

The Economic Model 



Rebecca Sterling, Assistant Project Manager 
rjs@nyserda.org 
(518)-862-1090 ext 3618 
 
www.greencareersny.com 
 
http://www.nyserda.ny.gov/funding  

THANK YOU! 
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